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Foreword

Il n preparing this Parish Profile, port
were used. A copy is attached. How was this package divided? The entire
congregation was surveyed three times, using parts 1 and 2 (modified) and part 6
andt he separate AMinistry Specialties, 0
different circumstances.

The Youth Group was asked to respond to section 8 while the Vestry did part 4.
Seventeen individuals, selected at random, were given Section 7 on & Sudda
were asked to return it, in the envelope in which it was given, the following week.
Finally, those members on our sick, homebound prayer list were mailed copies of
the surveys given to the full congregation.

This procedure was followed in an attamp provide all members a voice in the
call process. This phase is done. The Profile is now complete. We offer it to the
Lord as a witness to God at work in this place and in our world. We offer it to you
and pray a blessing on all who will read antsider it.

We trust that the Lord will provide. He has been with us from before the time of
the selection of the Search Committeedod:
on the journey so far. He has not brought us this far to leave us now.

Yoursin Him,

The Search Committee
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Mission Statement

St. August i ne 6-sent€ddummistiy whiere evaryorizhsrwelme.
We are a loving Christian body that seeks to enhance spirituality and community.
We confirm this lp developing ministries that empower the mind, body and soul.

We are nurtured through service to others and one another.
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St. Augustinebés Church Parish

The Staff

The Rev. Dr. Renee Hjllnterim Priest
e-mail: rhill@staugnyc.org

Mr. Oland Saltes, Verge

Mr. Hector Pena, Director of Music
e-mail: hpena@staugnyc.org

Mrs. Beverly Pena, Parish Admin
e-mail: bpena@staugnyc.org

Mr. Angel Rodriguez, Sexton

Mr. Roberto Perez, P.T. Sexton

Office Angel
Ms. Loretta Allen

The St. Augustinebds Project
The Rev. Deacon Edgar W. Hopper

Executive Director/Onsite Coordinator

212-6735220

e-mail:dcnhopper@gmail.com
Project Website: www.staugsproject.org
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St . Augustineobs

The Vestry
2010

Mr. Bennett Dickerson, Warden
Ms. Jacqueline Bradley

Ms. Idella Rihards

Ms. Sharifah Sena

Ms. Phyllis Simmons

2011

Mr. Oland Saltes, Warden
Ms. Bernadette Cheek
Ms. Elizabeth Diaz

Ms. Selina Harris

Mrs. Deborah Taylor

2012

Ms. Irene Alladice
Ms. Barbara Allie
Ms. Susan Riley

Mr. Diomedes Rosario

Treasurer: Ms. Mae Nahikian

Chur ch
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St . Augustineds Church

The Search Committee
Susan E. Brown, Chair
Christian Curry
Sharifah Dawsoibena
Selina Harris
Norberta Mieles
Donna L. Riley

Rhinehardt Shannon

Pari sh

St. Augustine’s Church

Cele]:)rating

Omeistry
1828 - 2008
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A tale of two churches and the impact of changing economics

When you consider St . Augustineds Chur
consider what were two separate churches.

In 1819, a Mission was started near the old Grand Street Ferry by studémgs of
General Theological Seminary. The Mission grew soundly under the lay
leadership of Colonel Marinus Willet, an early leader in the American Revolution
and a lifelong friend of General Lafayette.

On the 2% of May, 1824, Episcopal services began iwaoden building located
on Grand and Pitt Streets. The spiritual leader was the Reverend William Atwater

Cl ar k. George Dominick and James P. A
seems that James Allaire, as a member of a-ter€ld mercantile group, as
Il nstrument al i n the founding and contir

Allaire built ship engines and worked closely with Robert Fulton of steamboat
fame. In 1816, Allaire had built and run a huge steam engine and brass foundry
near the dcks on Cherry Street. Reverend Clark would continue as Rector until
1837.

The wooden Church on Pitt Street quickly became too small for the congregation

and it was during this period that the present Church was built. In 1827, the
construction of Al&i nt s6 Chur c h, nestl ed between
Streets, started. Scamel Street no longer exists, but the Church stands today pretty
much as it did back then..

The stone used in the construction was quarried from Mount Pitt, a hill sixty feet

hig h , on which were erected the earthwo
from Long Island. The Church was consecrated by John Henry Hobart, third
Bishop of New York, in 1828, though the Church was not finally complete until
1829.

On June 5, 1828 whehA | | Saintsd Free Church opene
the dream of being a Free Churafeaning people would not have to purchase
their own pews. Reverend Clark wrote,

rich and poor, one with another, that thisthe House of God foall peopl e. 0O
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When Al I Saintsbo Free Church opened,
I nfuriated hi m, t hroughout Reverend CI &
free.

In its early days, the Church was attended by Edgar Allan Woe sought peace

and quiet for a troubled mind. Later,
attended his mot her6s funer al her e, h i
Gallery.

Saint Augustinebs Chapel was fsTtingyr t ed

Church. |l t s home, on East Houston Str e
the People, 0 Saint Augustinebs was, fr

diverse peoples. The large number of Central European names, found in its
records, testiés to the breadth of its ministry.

The residenti al community surrounding
working c¢class to poor. By the | ate 1
impoverished. By the 1900s, ignited by waves of immigrationatba (the Lower

East Side) developed a predominantly Jewish identity. Attendance at All Saints
declined and the Church struggled to maintain its presence. By the late 1940s, the
decision was made to merge it with another Episcopal Church located nearby,
Saint Augustineds Chapel

Meanwhile, for the Houston Street Church, the neighborhood had changed from
residential to commercial. Many businesses had sprung up in place of the people
who had once lived there. Also, a Russian group that had been usmig Sai
Augustineds space for worship, purchas
Their departure | eft Saint Augustineds
group of parishioners hung on wishing to stay, but the last service was held on
New Yeal9ds Day

After nearly seventy years of great activity and witness to faith in Christ, Saint
Augustineds Chapel was c194bstkedcongregationi n  t
moved up the hildl and merged with Al I
the Al | Saints®é building and call It Sai
Augustineds artifacts and operations we

African-American and Latino families were moving into the neighborhood in
significant numbers whethe two churches merged. The clergy at the new St.

10
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Augustineds Church made a concerted ef
1945, Father Berngen had been named as the-#ri€sh ar ge of Al | S8
St. Augustineds wh dleledalvery socalty lkctive ministre s i d e
with a clear mandate to work with the Africdmericans and Puerto Ricans in the

area.

Sister Jean Margaret played a huge supporting role. According to Evelyn

Holloman, longt i me me mber , A wh equ stthienye 6csl, o stehde y
Sister Jean and the aHerc h o o | program over to Al S
was fantastic and so patient . . . .There were some bad ones (children). We went to

every circus and rodeo. We went somewhere almost every weeaedkept in
contact with our families. On Sundays, early in the morning (6:30 a.m.), we would
go to the stores, even to the Jewish owned ones along Grand Street. They would

donate mil k and all kinds of f oodes. W
after the service. Wedd have Sunday n
encouraged al l the kids to go upstate t
nRnSi ster Jean S one of t he reasons I
pari shioner, B e n n g actuallyDikecaknmethes af ours. If yiousS h e
needed money for camp, she found a way
you i f you werendét in Church. o l n par

the largest AfricarAmerican congregation on th@®wer East Side.

By 1949, the joining of the two Churches was officially complete. Trinity
purchased the building and officially
1965, a structure with offices was built on Madison Street and attached to the back
of the Church. Staff offices are in this section. This new area offers another way
to enter and leave the church and an additional mailing addi@33 Madison

Street.

The furniture of the Church itself indicates something of its varied history. The
High Altar, dedicated in honor of Saint Augustine, was once the High Altar of the
Mother parish. The Lady Altar, where the Blessed Sacrament is reserved, was in

St. Augustinebds Ol d Chapel, and was mac
Some of tle statues were made in Bruges, Belgium. The wine glass pulpit was
formerly in St. J-fedther@rest, bdemplen of the Plintesof o0 st

Wales, takes us well back to Colonial days. The organ, built in 1830 by Henry
Erben, has been rebuilt

11
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C. Ki |l mer Myers served as \M9H68 awhen St.f St .
Augustineds was a Parish under Trinity
Augustineds, there were many gangs on
influence in keepingeace between the gangs. In 1958, he wrote a book entitled
Light The Dark Streetabout the years of gang warfare on the Lower East Side and

his work with the gangs.

In 1964, he became Suffragan Bishop of Michigan. He was noted for his
opposition to raism and war. He was called to become Bishop of California in
1966.

After his passing in 1979, a plaque wa:
of him and his years and work here and on the Lower East Side.

St. Augustineods i sThhatmE70) whichldumchedlissust F e d €
season here in 1974. They | ater moved
Arts for Living Center and returned to
Abrons Center for rehearsal and theater prodostio

In 1983, the Reverend Dr. Errol A. Harvey answered the call to become the second
Rector of St. Augustineds Church. Hi s
first gospel choirs in the Episcopal Diocese of New York, the development of a
vibrant group of Praise Dancers to participate in worship service, the formation of
the Childrendés Community Choir and to t
Month.

The month of February is filled with honoring past and present Afidgarricans

who hae paved the way for many. The last Sunday of the month is a jubilant
worship service filled with African drummers, African dancers, and parishioners
dressed in African attire. A gala celebration follows with delicious international
cuisine adding to thiellowship in the Parish Hall.

During Fat her Har veyo6s tenur e, h e spe
hi storical recognition and funding for
remaining Slave Galleries in New York City.

In addition, Father Haey was a pioneer in the fight against AIDS, police

brutality, labor exploitation, the unjust imprisonment of women, and worldwide
human rights abuses. He was a tireless champion of the rights of the homeless,

12



St. Augustinebés Church Parish Profile 2009

senior citizens, prisoners, including deattwrinmates, mothers in prison, people
with disabilities and AIDS. Armed with the courage of his convictions, he was
arrested for protesting racial injustice and police brutality.

The Reverend Dr. Errol A. Harvey held the position of tBeedor twentyfive

years. Q@ly two other cleric served longer. Here at what was All Saints, the
Reverend William N. Dunnell, S.T.D., served 40 years from 1811 (he also

grew up in this parishn its earliest days A t the original St .
Houston Streetthe Reverend Arthur C. Kimber, D.D., was appointed Ritest
Charge, by Trinity Church (today known as Trinity Wall Street). The title changed

to Vicar sometime in the early 198 He served from872 until his deth in

19009.1t is interesting to notehtat both men served virtually simultaneously.

History of the Slave Galleries

New York City was an early center of slavery in Colonial Amérficamuch of

the period, only the City of Charleston, South Carolina had a larger enslaved
population. Broughta New York from Africa, South America, the Caribbean and
the South, people of African descent were largely commodities to be purchased,
traded, measured and sold. For most, New York and its winding harbor was a
quick stoppingoff point on the way to somdwere else on the triangulated trade
route that led primarily south. Yet a significant number remained to undertake the
backbreaking work that building this expansive metropolis required.

On the odd occasion, in the hands of a racist priest or a rowdymuoaigering
congregation, religious events like marriage, communion or baptism could erupt
into embarrassing and even dangerous experiences. In the main, for Black New
York, when allowed entrance into a church, they were closely monitored and set
apart. In some churches, they had to sit or stand in the back. In others, they were
confined to an area in the balcony. In several churches, there were rooms often out
of view.

St . Augustineds has, as part of lits o
twisting flight of stairs that were and are still called Slave Galleries. These rooms,
just above the balcony and mainly out of sight, were intended for Africans,
servants and perhaps even visitors, and may have been so used for years after
slavery ende.

13
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Though the vast majority of African New Yorkers were no longer enslaved by
1827, the last gained freedom in 1841. The emancipation from slavery in New
York was complicated and gradual. A law to end slavery in New York State
passed in 1799 startingpaocess that climaxed in 1827. A great deal is yet to be

learned about those who sat in the Slave Galleries.

As grateful as we are that the day of the slave and the indentured servant is over in
this country, we ought also to be grateful for this grimirgler of less happy days.
Eternal vigilance is the price we must pay for the preservation of the liberties of all
peoples. It stands to remind us that without the reality of the Fatherhood of God
there can be no Brotherhood of Man.

The late Bishop Maring, when Rector of Trinity Parish, summed up the purpose

o f Saint Augustineds Chapel. Il t s val
Augustineds makes it worth quoting
St . Aug is mtended¢odes, in the strongest sense of the words,

a Church fo the people; the Spiritual Home of all that live in its
neighborhood. It addresses itself to every man and woman living in
this part of the City, who believes that after this life there will be a
better one in Heaven. It is a Church where all may contefael that
they are welcome. Worldly condih makes no difference here...
Everyone unites in common prayer with his brethren of every rank
and condition. All hear the same Gospel and to all we preach
the samavords of instruction and warng and hope.

The real object of St. Augustinebs a
Living God is this...to announce to them the glad tidings of salvation.

St. Augustinebs was separated from and
have now been an indepdent Parish for 33 years.

14
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The Plant

A. The ChurchH A National Landmark, housing two slave galleries: East and West. The
West Gallery was recently renovated, by outside funding, to reflect its origiffal 19
century appearance. h& church waspenedin 1828. Address: 290 Henry Street, New
York, NY 10002. Connected to Office Area (Common Room), Rectory, and Parish Hall
by a series of corridors and stairwells. The Church houses a columbarium and a
refurbished Erben Organ datingfn 1830. Photos included.

B. Office Area and Common RoomBuilt in the 1960s. Address: 333 Madison Street,

New Yor k, New Yor k 10002. Consi st s of
restrooms (1 male, 1 femaleSacristy (with restroom)and five other dfices (Parish
Administrator, [1] rental, copy room, etc.), with spacedofi Of f i ce Angel . 0
The buildingbés infrastruct uneedoffemiadnd/arg/ c o «

replacement.

C. The Rectory Dates from the 1960s. Two apartmentg;leis a twebedroom; Office

areas on the ground floor: one office in the vestibule, two additional ones in corridor, four
offices rented by NFT (New Federal Theatre); a laundry room; six classrooms used for
Sunday School and meetings; tivwee maintenamcrooms and two restrooms: one for
the males, one for females.

D. The Parish Hall (Undercroft) Outdated full kitchen and pantry; stage; storage room;
three restrooms (male/female/for those with disabilities). Unlike the church, it-is air
conditioned. The air conditioning needs refurbishing. The Parish Hall was renovated in
1993 to give access to the physically disablédchair lift wasalsoinstalled to enable

those, otherwise unable to reach the sanctuary by the staircase or outside stepsl, to atten
service via the Parish Hall. Capacity 325.

E. Grand Street ApartmeritsAddress: 575E Grand Street, New York, New York 10002
i Two apartments: one thréedroom on the 2bfloor (#2005) and one twbedroom on
the 18" floor (#1801). Located in EastiWr Housing Corporation, a cooperative
complex.

F. Other Spaces:

1. The Susan Blanchard Memorial Gardldreads toward the Rectory.
2. Madison Street Courtyaidseating, trees, and parking area.

15
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Annual Events

January
Prayer Breakfast
MLK Program

February

Annual Parish Meeting

Black History Month Program
African Heritage Sunday

Ash Wednesday

March

Visit by AWOGA
Lenten Program
Womends History Mo
April

Palm Sunday

Holy Week

Easter Sunday

Me 18 Guild Spring Dance

May

Blessing of the Mothers during
service

Mot her BresnchDay
Rogation Sunday Blessing of the
Susan Blanchard Memorial Garden
Sunday School in the Park

June

Blessing of the Fathers during service
Fat her6s Day Brunc

16

Scholarship Saday
Pentecost Release of red balloons
Summer schedule goes into effect

July
Manumission Day Recognition

August

St. Augustineds Day
September

Regular Sunday schedule resumes
Sunday School Registration and
BreakfasPr o gr am

Mends Guild Fall Danc
October
Blessing of the Pets

Mendbds Day

November
Harvest/Homecoming
Church Anniversary

St . Moni cads
Raffle

Gui l d Th

December

Christmas Eve Carol Program and

Service

New Year 6s Eve Serviec
Menb6és Guild AaBring A
Renior Citizens Host Helénblouse
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St. Augustinebés Church Parish

Websites to the Neighborhood

10002zipcode (New York, New York)for a detailed profile
Chamberofcommerce 10002

LESNeighborhood Guide

LowerEastSideBID

Schools10002

Recreation10002

Citywidelinks10002

Transportation10002

Housesof worship10002
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As A Congregationz Who Are We?

According to enrollment figures, there are more than eifghty (84) households
represented in this Parish. We number more than two hundred riZ&#y
members, approximately twthirds (2/3s) of which are female, yet per our
Parochial Report, average Sunday attendance (ASA) is 78.2. The question to be
asked i s, Awhere is everyone?o Thi s
Church growth/development.

We are diverse. Though ethbally almost eighty percent (80%) are of African
descent, this group is culturally diverse: northern and southern born African
Americans are represented as are Caribbean Islanders, and peoples from the
African Continent. Approximately twenty percent ¥2Dof us are Latino and the
remainder of our members are of European descent.

We are diverse ranging in age from a few months to over nfoatyyears. The
146 youth members listed on the rolls are aged as follows:

Age Number
0-5 35
6-10 19
11-15 40
16-20 48
21 4

Our active, inactive, sporadically active members live in households

comprised of anywhere from a single individual to a maximum of six persons
under the same roofSingle members of the congregation include the separated,
the widowed and the divorced as well as a number who have never married.

Our education levels range from elementary school throughgpadtiate studies

and so our occupations run the gamutkillesl clerical/sales workers, technicians,
teachers, nurses, administrative assistants and personnel, government workers,
librarians, sanitation workers in the City of New York. We are owners of small
businesses and other professionals, business manafachelor degree
professionals, higher executives and graduate degree professionals. A few of us
are writers, lawyers, or work in the criminal justice system.

18
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Total family incomes vary.

The majority of St . August i necé sf thme mber
Church. However, some parishioners travel from Brooklyn, the Bronx, Queens

and New Jersey. Other parishioners, still members, come in from Long Island,
Florida, California, Virginia, Rhode Island and Washington, D.C.

The people here have beenattendance, in length of time, from three months to

more than sixas i X (66) year s. Prior to comin
were from Ano religlChusétbankgbauoakdr doo
i five out of 25 responses). Most indted Episcopal or other Malme religious
backgrounds prior to membership here.

We were variously attracted to St. Aug
availability and content of Sunday School, the priests, nuns (at one time) and
Parish outredt The sermons, fellowship and youth programs kept us here once

we had come. Some of us came simply because it was the closest Church, or
because a friend had brought us.

Ask parishioners today why they stay. The overwhelming responses are style of
worship and the fellowship. Other important elements that retain current members
are music/choir, youth programs and, it is still the closest Church.

As to Church Involvement, many members both attend services and other Church
functions and serve on the \es vy , ECW, Mendés Guil d, Al t
next largest group of respondents attend service almost every Sunday. There is a
very active group that attends worship, supports Church activities and serves on
several programs. There is a group than iattendance almost every Sunday and
participates in other functions. Finally, there are those members who attend
Church services once a month or less.

When questioned about the Spiritual Disciplines of prayer and Bible reading,
threequarters statethat they engaged in private prayer on a daily basis. Half

i ndicated that they privately read the
past year. Another forty percent (40%) marked their surveys stating that they were
Adai ly, 0 Aonce a meretkh® Birblieo nrceader s.

19
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Within our worship community are a deacon, acolytes, lay readers, ushers, a
Gospel Choir and Praise Dance Ministry. These are in addition to our other guilds
and programs that address our stated ministry. We are a warm, wejcomi
community.

Our contributions to the community and to the Diocese of New York are many. St.
Augustineos has consistently opened ol
cul tur al and racial hi story, Il ncluding
Prai®e Dancers. We have a sung mass at 10:30 a.m. (9:30 a.m. during the summer
months) and our acolytes are trained to support the traditions of the Episcopal
Church.

Our deeds speak to the character of our Christian ministry:

1 We had one of the first minigs to persons living with HIV and
AIDS, opening our doors for a needle exchange when it was illegal
and we supported our Rector, the Reverend Dr. Errol Harvey, who
was prepared to go to jail to maintain the service.

1 The second collection in every Sundsarvice is given to feed the
homeless and the hungry.

T We have served as a beacon for union organizing, support for our
extended family who was incarcerated; we have been home for
displaced African communities living in New York City.

1 We host youth group from Colorado and Maryland; we host
international visitors who are participating in programs with the
Volunteers for Peace.

T Every high school graduate who goes on to college receives a $1,000
schol arshi p. From ti me tenddur me, t he
col |l ege st ud asametenesdb500Gar $2p.avhataver
can be afforded.

1 Our Seniors organize a Christmas celebration for the mothers and

children who | i ve at Hel ends House,
domestic violence.

20



St. Augustinebés Church Parish Profile 2009

Our Worship Style

At St . Augustineds, we have one servic
through Labor Day, the time of the service moves to 9:30 a.m.

As parishioners enter the Sanctuary, they are greeted by our friendly, smiling
ushers whose apparel changes in accor d:
handed a bulletin. Once seated,-smneen projections, which will be used
throughout the service, remind all:

Before the service, speak to God,;
During the service,lisen t o Godos Wor d;
After service, greet one another.

This i1s the context i n which St. Augus
being.

Our high church style of worship includes sung portions of the mass, hymns and a
frequent offering by our votdrio, the Director of Music, the Gospel Choir or the
Voices of Love.

The Entrance is led by the acolytes followed by the subdeacons. The
Rector/Celebrant follows. All takes place within a framework of congregational
singing of the opening hymn.

On special occasions, the procession is led by the Praise Dancers stepping,
dancing, moving to routines they have practiced and often waving banners or
scarves.

We use Rite Il ofThe Book of Common Prayeand three (3) sources for
congregational hymn singin@he 1982 HymnalLift Every Voice and Sing Iand

One _Song of Praise Music ranges from traditional hymns of the Episcopal
Church, to old Spirituals and modern Praise and Worship music. All parts of the
service, both Word and song, as well as appropimagges, are projected on a
large screen by ouvledia Ministry. The books are also available in the pews as
are copies of th&ood News Bible

During the passing of the Peace, many parishioners embrace one another. Ushers
often have to encourage parmhers to quickly return to their pews for the

21
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announcements.

We stand and hold hands while singing
rai sed heavenward at the concluding wo
power and the glory forever and ever. &m . 0

All baptized persons are welcomed to the Communion Table. Ushers in each aisle
guide communicants. Those unable to come forward are identified by ushers and
communion is taken to them in their pews.

At the massbdés end, f seclorid somp kitchentoffeeng is e c e s
taken. Then there is often rousing or contemplative music or song by the Director
of Music. The congregation usually joins in.

Most then go downstairs to the Parish Hall for fellowship, beverages and whatever
other refreements the guild or organizatiam charge for the month, has provided.

During the week, Noonday Prayer is said from Monday through Friday by
volunt eer s. Il n addition, Wednesdayos
The names of each of those didtin the Church Intercessions, whether because of
sickness, birthdays, death or service in the Military, are called out in the Sanctuary
during these prayers. The Church then remains open until 1:00 p.m. Often
tourists, construction workers, school sgétyuguards, those seeking prayer, alone

or with the volunteer, and the simply curious drop in.

22
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Survey: Section 6
Attitudes Toward Social Issues

Issues#/ and #10 received votes fnagreeing
items listed. The specific number of votes were as follows: #1 = 23 votes; #2 = 16
votes; #3 = 23 votes; #4 = 19 votes; #5 = 27 votes; #6 = 24 votes; #7 = 20 votes;
#10 = 16 votes.

| ssue #8, the fAinclusive | anguaigdkedproay
receiving 12 votes there.

| ssue # 9, !
/

he -shdxessunmigonsofo sraenteei Vv ¢
Adi sagreeing tr

ongly disagreeing. o
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Write -Up Of Vestry Survey
Sunday, December 14, 2008
Section 4: The Ministry of Our Parish

Item A Church Activity: Sunday Service

We are extremely satisfied with the liturgical style of service, involving laity in
various liturgical ministries. We are very satisfied with the preaching and music,
but feel we need to strongly focus on the involventérthe children/youth in our
service and church activities as a whole.

Item #2 Church Activity: Preaching

We are somewhat satisfied with the sermons that are personal and applicable to
daily use. We prefer sermons on social and political issues apgelicabveryday

life and feel more sermons should be geared towards children so they could be
more involved, engaged and can relate. We are more satisfied with the

biblical/lectionary based and evangelistic sermons.

Item #3 Church Activity: Sunday Liturg
We, as a congregation, prefer high sung mass. We prefer high mass. We do not
have morning or evening prayer, but some would like it.

Item #4 Church Activity: Fellowship

We are not too pleased with the welcoming of newcomers. We like fellowship
after service and would like a Rector to attend the fellowship. We also feel that
there should be smal/l group house meet.

Item #5 Church Activity: Christian Education

As a parish, we enjoy and look forward to having guesilsgrs and adult forums

to discuss social/political issues. What we would like to see improved in our
parish is Sunday School for all ages including adults, and Bible study for adults.
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Item #6 Church Activity: Pastoral Care

As a parish, we expect theeayy to visit shuins on a regular basis and to have
parishioners trained to visit the sick and those in need. It is important to have the
clergy available for crisis ministry and to provide counseling such as marriage,
addictions, etc.

Item #7 ChurclActivity: Parish Administration

The Vestry strongly feels that a working relationship between the Rector, Wardens
and Vestry Members is what is needed for the betterment of the church and that the
affairs of the church be conducted in a busidigss manne. Communication
between the Rector, Wardens, and Vestry is significant in maintaining a working
relationship on behalf of the church at large.

Item #8 Church Activity: Outreach

The Vestry feels the Rector, Wardens, and Vestry, along with the congregati
should support programs that will assist the homeless, food programs and provide
outreach for national and international relief.

Item #9 Church Activity: Outreach to Special Age Groups

According to the survey completed by our Vestry, varying levélsatisfaction

were expressed with this activity. It is felt that a greater number of activities
should be available to different age groups within the church. We have a youth
group which meets monthly under the guidance of two adult members of the
parid.

Our Sunday School has faltered and needs to be revived. There is a lack of any
other type of program which highlights the needs and interests of our young people
of elementaryjunior high and high school age.

There have been attempts to create a welcoming environment for the young
through our Praise Dance Ministry and Gospel Choir. These activities have
attracted a good number of the young.

The Senior Citizens meet once aek on Thursday for social interaction, BINGO,
snacks and a meal. Members of the church attend, but usually people from the
neighborhood outnumber the parishioners.
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There are no programs for single adults with children nor for single adults.

Item #10 Qurch Activity: Spiritual Development

There is currently no program of spiritual development available to parishioners at

St . Augustineds. The survey of pari s
spiritual development is both a curious thing in somésfacets and definitely
desirable in others.

Congregants have expressed interest in learning about spiritual direction and the
spiritual life. Other aspects of spiritual development are a mystery: just what are
ACursill oo and AFaith Aliveo?

The offerng of special teaching series on the spiritual life would be welcome as
would be opportunities for retreats and workshops. There is spiritual yearning here
at St . Augustineds. Mo st poignantl vy,
disciplesof Jesusi Lor d, teach us to pray.o

Item #11 Church Activity: Evangelism
Parishioners would like to:

1 Give their own testimony in church.
T Gather in parishioners6 homes i n s ma
1 Have an evangelical service on Wednesdays.

1 Take the gspel to our community. Mission work could be defined as
evangelism, for instance some of our parishioners used to bring food
to the homebound.

Item #12 Church Activity: Relationships with Other Organizations

The clergy has the opportunity to participate the community, in local
committees such as the Community Board and equal housing making sure that
people in the neighborhood get an equal chance regardless of nationality, color, or
gender . St. Augustineds i s rchesvcaodweed wi
also participate in the service for the homeless held in Madison Square Pafk on 23
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Street. In September 2009, we anticipate the arrival of two other organizations,
Reconstruct -iAoarn , Prl ogr. @m0 fiaArctd Pr eRsk St e p €
Student At hl et es. 0 We al so participat
Programs for Youth offerings.

Item #13 Church Activity: Stewardship

Pari shioners surveyed repeatedly indice
of stewardshipasddr essed here at St. Augustinedo:
acknowledge and take ownership of the basis for stewardshipspingual

responsibility involved in giving of ol

to God and service to others.ll Aeed to understand that the standard of giving in
the Episcopal Church is the tithe.

Stewardship in all of its aspects must be emphasized throughout the year rather
than be reserved for a Astewardship dri
tha this Parish have a balanced budget, and be able to meet its Diocesan
assessment while providing support to other worthy outreaches.

Item #14 Church Activity: Optional Item
1 Early Sunday morning service occasionally
1 Occasional bilingual service (SpaniEhglish)/bilingual ministry
1 Social Program: food, housing, clothing, Day Care, counseling,
therapy, expanded services for seniors.
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Parish Profile Resource
Who Are We?

1. What is unique about our congregation?
Our music is unique ambining traditional hymns, old Spirituals and modern
Praise and Worship songs. We also have a Gospel Choir and Praise Dancers.

In our worship, we use projections which are artfully and sensitively done. They
support worship and do not detract from They are not an idol. Worshipers can

focus still on the celebration of the Eucharist and the liturgy. They are a general

aid, a supplement and a sign of our willingness to grow. The use of this medium is

a growing edge within the Episcopal Churcht*is operated by members of our
Yout h Group. They, i ke all of St. Audg

Our Church is a landmark and contains Slave Galleries. There are activities
surrounding their presence on the site. We celebrate MasiomiBay and often
have a beautiful display of quilts and dolls made by Quilters of Color and-a doll
making community from New York.

We are a multcultural community and we welcome AWOGA (The Annie Walsh
Old Girls Association) annually for their reuniaelebration and scholarship
program for the students in Sierra Leone.

We have an open door and assist other community groups by providing them the
use of our space. We share with other organizations: The New Federal Theater:
Alcoholics Anonymous Gmo Central; Henry Street Settlement. We have housed
the homeless and shared our space with other congregations in need (the Chinese
congregation of Our Savior and the Sparfigieaking congregation of San Martin

de Porres).

Our large Parish Hall can hoB825 people and, in addition to its use for fellowship
following our service, it has been rented for birthday and anniversary parties,
repasts following funerals, dances, etc. Of concern is that it should be used for
what it provides: an opportunity to irease profitability.
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2. What is unique about our opportunities for ministry?

Our neighborhood is unique. The Church is located on the Lower East Side and
there is the potential for outreach to new neighbors, many of whom do not speak
English. There @& noted, identifiable differences in culture within the target
Chinese community. Some have Buddhist backgrounds, others know of
Christianity and then there are the Aun

Other unique opportunities for ministry are tine provision of education and
counseling on financial matters within the Parish for its members, the expansion of
the food pantry and outreach to other
Casao and the Betances Health Center.

3. What are the stngths and weaknesses of our congregation?

Our Youth Group addressed this question admirably and in no uncertain

ter ms. Il n responding to their survey,
Does Best . o Their |list foll ows:

Congregate after service at coffemihfellowship

Congregational singing

Remaining a community

Closeness, getting together, reaching out

Ministers who keep the congregation strong

Good food/cooking

Bringing the Good Word

Service length

Good attendance

Learning more about this Church

Peoplewith great ideas that can be put to use (but we hide what we
have to say)

Strong ministries here

Coming together, staying as one

Dancing

Cooking

Music ministryi congregational participation; it allows youth to
express themselves through dance and choisinynvithout being
judged as we express our love for God

1 Anything involving music

=4 =4 -2 -4 -2 A=A
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1 Youth involvement
1 Lessons in teaching cookingaking people come together

They were not pleased with everything a
Need Improvene nt 06 f ol | ows :

Better communication skills between youths and adults

More effective sermons

More exciting choice of hymns

More supplies

New space

Going out to reach others/Expanding the congregation

New supplies/robes for acolytes

Air conditioning for thesummer/Heat for the winter

More congregational involvement

More supplies for service

Diversity of food/it is limited

Cliques

Education for Christian living, church etiquette, Basic Christianity
Youth involvement in music ministry

The people do not let nelor on the table with the paper

More supportive of extraurricular activities, e.g., a dance, that could
raise funds. Youth could raise money for the Church

A2 -°9_-2_-°

There was an additional piece to this survey. It provided a place for the Youth to
state anyi Ot her Commentso they had. The t wo

11 love this Church....Il1tdos I|Ii ke a se
1 More children volunteering to help the Church.

4. Are we open to change? How do we convey our openness or lack of openness?

ChangeisachallengePeopl e | i ke to talk about the
way we Aused to do ito or Ahow we do it
of their present responsibilities and accept offered help and suggestions from

ot her s. Some ar e&tt eeoremorttrryolilti!l mg. (AL
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5. What challenges can we offer to a pastor?
The Parish: teaching human relations, paving the way for breaking down the
barriers where they exist.

Leadershig flexibility but firmness is necessary.

Our last Baptismal Service, wasadtic. This did not occur under the leadership

of our last Rector, but under a supply priest. Several parishioners walked out as
their focus on worship had been undone. A request was made that the
congregation always be included in the Service as hah loeir experience.
Quoting a pawupshinomer @€ owrdi aeg ound t he
raucous and loud that the ceremony could not be heard, seen or followed by the
congregation. 0

The Committee agreed that there should be severdlgmism classes conducted

with the prospective candidates and t he
to obtain the sacrament of baptism whe
other denominations. Many had never attended a servideaptessm nor dohey

return, in most cases, after the baptism. There needs to be adherence to the
regulations regarding who can be considered a baptismal candidate in this place.

We have reqguested Areduction/ extensio
payments on DiocesaAssessment.

To bring in new members and bring current (on the rolls)/former ones back.*

6. What in our past is especially useful as we look ahead at new challenges?

Memori es of what St . Augustinebs was:
The Fes i v a | celebrating St. Augustinebs D:
are here. o We were noted as a wel comi

physical, emotional, or spiritual. We have a tradition of working together.

7. What is our vision ahmission, and does our congregation own them?
We have a mission statement:

St. August i ne 0<LentredMinistny whese eerydddr r i st
Is welcome. We are a loving Christian body that seeks to enhance
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spirituality and community. We confirm thiy developing ministries
that empower the mind, body and soul. We are nurtured through
service to others and one another.

The Mission statement has been read to the congregation, explained to all and
examples of its veracity through the various minestrhere have been illustrated.
The Statement is a part of the projections every Sunday and it is printed on each
Sunday bulletin. As you read through the ministries present in this place and see
their descriptions of what it is they do, you will appréeidhat the Mission
statement is reflected in all areas.

8. What core values form our ministries?
Please see the addendum, Annual Report, f#y£60.

9. What is our view on outreach and do our actions support this view?

We believe in outreach to embers of our community who do not necessarily
attend the Church. Community is fithe ¢
case of human tragedies, on a local, national, or international level, we have
responded opening our hearts and pocketbookgelisas lifting up the victims in
continuing prayer.

Our outreach includes: a food pantry open to the neighborhood; a regular offering
to Holy Apostlesdéd and Trinity Lutheran
digging of wells to provide clean watir Africa; supplying funds for the purchase

of medicines for expectant HIV/AIDS positive African mothers to protect their
unborn children from the virus; the support for and supplying of volunteers,
following 9/11, to provide food and beverages for thenstruction and
rescue/recovery workers at Ground Zero; Aid to the victims of Hurricane Katrina,
the Tsunami and other natur al di saster
annual celebration and Scholarship Fund Program.

10. What ministries need b developed or developed more fully?

On December 7, 2008, the first of the Parish Surveys was distributed. There were
77 people present on that date and 64 forms were returned representing a response
of 83.1%. According to the survey, the top six arfeasa Rector to address and
develop or develop more fully are: 1) Church Growth/Development; 2) Preaching;
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3) Administration; 4) Ministry with Youth; 5) Teaching; and 6) Music Ministry.
Pl ease al so see the results of the vest

11. What woul we anticipate as our needs over the next five years?
We anticipate our needs to be property development and congregational growth
over the next five years.

12. Is our Church willing to learn from and follow the leadership of a new pastor?
Yes. We reognize that a Rector would come with ideas and suggestions and that
these are desirable qualities in one who would come to lead.

13. What professional qualities and attributes are we looking for in a pastor?

We are looking for a leader who will be able address the ministry areas
identified as of importance to this congregation (Item #10) and be able to work on
property development and congregational growth. See also our description of the
AProfile of a Rector. o

14. What personal qualities and albtintes are we looking for in a pastor?
We seek a physically, mentally and emotionally healthy andneefided
i ndi vi dual also in addition to as descr
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Profile Of The Rector

Human Relations Sks

The Rector should have a good relationship with individuals as well as with
administration within the Church and good relationships with people of different
cultures and organizations within the community..

We seek a Rector who is outgoing anceridly and who is able to involve

i ndi vidual s and groups in the work of t

Social

The Rector should be able to adapt to any social situation.

Administration/Organization

The Rector adapts ideas and encourages subordinates toitak#ives. He should
work well with groups.

Management of Conflict

He encourages action and gets everyone to participate. He generates ideas. In
conflicting situations, he is able to advise and accept opinions of others in a
peaceful manner.

Human Relations

The Rector seeks out relationships with people of different nationalities and
cultures. He engages in community action and is a leader in community affairs.
He is one who is up front and honest and knows where he stands. He works hard
to achieve his objectives.
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Vision/Mission

We seek a Rector who is creative and has a vision. He can project into the future
and has his own ideas as to what this church can be. He will be able to generate
ideas in such a way that the vestry and congregatonshare in this vision and

get on board with it. He will be able to plant ideas and receive and develop those
suggested by others in a spirit of mutual cooperation and respect.

To address an understanding of what this church is about, we envision re
developing our mission statement with our Rector. In our efforts to move forward
and grow, we believe that we should always b&lefning and embellishing
proposals that have been submitted along those lines.

Traditional vs. Nortraditional ApproacheotWorship

The order of the service and liturgy are set. Members have suggested non
traditional approaches that are not nec
Atesti mony time. O This would | ead to |
theordinary; seeing all the things we have to be thankful for; potentially increasing
stewardship and deepening our spirituality. The Rector would be willing to hear of
such approaches and suggest or bring to us those additions to worship which have
been sucessfully received by other congregations.

We have certain traditions, already in place, and we would expect to retain these.

Outreach to the Community and to the World

From the BCP, p. 305, Holy Baptism

Celebrant: Will you seek and serve Christ ihpgrsons, loving your neighbor as
yourself?
Peopl e: |l will, with Godds hel p.

Celebrant: Will you strive for justice and peace among all people, and respect the

dignity of every human being?
Peopl e: |l will, with Godds hel p.
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We should ahays be abreast of our political standing as well as our spiritual
standing as stated in our Baptismal Covenant. We are to pray for those in authority
and for the nations, but nfaith without

St . Augustineds Chur créfronhd suttirgledgea gssies:b e e n
whether in bringing gangs together for mutual disarmament andowi
discussions for the peace and safety of all in the neighborhood; whether in protest
marches for wrongful deaths at the hands of police; whether in welgahmse

with HIV/AIDS, housing the homeless, or hosting students frorrobstate who

are visiting our youth group in a cultural exchange and evangelical outreach.

Our Rector would continue this tradition by having those political representatives
preseat their platforms, social issues such as healthcare for all and immigration to
the congregation for understanding and clarification of the issues.

He would be our spokesman in the local community and on the city, state, and
national level, if the situains warranted such.

The issues of importance would also be determined in cooperation with the
congregation. We should be able to present a united front.
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Operating Budget 2009

Operating Budget for 2009 can be found on 28009 Annal Report)
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People and Place Detail

P1: How many people live in the defined study area?

Currently, there are 87,681 persons residing in the defined study area. This

z?)resetlsanxmeasedzgdsm:&!:%smewgo During the same period
the U.S. as a whole grew by 21.0%. tcew@ e )

P2:1s the population in this area nrojected to grow?

Yes, between 2008 and 2013, mep%rlanomspt ojected to increase by 1.2%

or 1,079 addttional persons. During the same period, the U.S. population is
projected to grow by 4.6%. taxuar me g

P3: How spread out is the population in the study area?

In the study area, the top three quarters of the tion resides in

approximately 100% of the hical area. In the U.S. as a whole and in

the average community, the 5% of the population resides in just 25% of

!he lated qeﬁ:}?ml area. In comparison, the study area population is
ly disperséd the overall area.

P4:What is the overall level of diversity in the area?

Based upon the number of different ifestyle and racialiethnic groups in the
area, the overall divers b‘ié{mll'nzstudyareacanbedescri)edassane»hal
high. See D1 and D2

2000 2008 213

! Census Consus Update Progection

84,838 87,681 88,760

Actual PROJECTED

- & o | B
<1% 3% 1%

P5: How dynamic is the study area?

As the population density and overall diversity in an area increase, the
environment becomes more complex and challenging. Given these
factors, the study area dynamic level can be de as vary high.

Faces of Diversity Detail

D1: How much lifestyle diversity is represented?
%estygg%ﬂymmseﬁgso‘w lavwmmyngﬁmesous

es e Six ma
AL ke 2% £ and i Dty W a0 o 56.9%
of fhe households in the area. melopmmmal Segmentis Working Diverse
Urbanites representing 49.6% of all households. koo W seges 13 i 19

nz & D3: How do racial or ethnic groups contribute to diversity in this

Based upon the total number of different groups the racial/ethnic

diversity in the area is exreme am% WMJ“QS make up a

gresemﬂs% the populal
smuaIBZMMndnsweﬂabovemenatmala

largest of these groups, As:ans.accoumsbr538%dmetotalpopulanm
Naﬁreﬂmmms&)ﬂasare% ed to be the fastest growing group
increasing by 10.3% between and 2013, g waP poges 4 mé 7

D4: What are the major generational groups represented?

The most sk m'ncamgoupntennso(mxrbersand to national
averages is trvwrs(ageZhoﬂ)WomkeuB of the total
poputation in the area compared to 29.5% of the Spomlauonasawhole

e NP o 1)

& 2008, Percept Group, Inc. www.perceplyroup.com
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D5: Overall. how traditional are the family structures?
The area can be described as vary non-faditional due to the below average
presence of married persons mvg{uo-parem families. o M? pap)

D6: How educated are the adults?

Based upon the number of years completed and college enroliment, the
overall education level in the area is very fow. While 46.8% of the fation
agedZSanchertnve duated from i sctmlascomgar

national averag l?g uates account for 16.8% of those over
25in me areaversus 24 4% i S. o MAP pace 8}

C1: Which household concerns are unusually high in the area?
Concems which are lice}!)y 10 exceed the national avef%mne: Affordable
using, RaaalEthnic Praudice, Social Inustice, Neighborhood Crime and
S&y F‘nfng Companionship and Employment Opportunities. As an overall
, concems related to The Basics are the most significant based upon
the mmberofhousetudsandoompansmlomumal NErages. sxmp
poge %)

C2: What is the overall community stress level in the am’
Conditions which can contribute to placing an area at risk larly, the
children) are at an overall very high level. This is evidenced by noting that on
the whole the area is significantly above average in the characteristics known
to contribute to community such as hiouseholds below poverty ne,
aduits without a high diploma, households with a single mother and
unusually high concern about issues such as community problems, family
problems, and/or basic necessities such as food, housing and jobs. s wAP =
8625md1G

C3: How much overall resistance to chanue is likely in the area?

Based upon the assumption that as a of people become older and more
lggl malbrmstamemgup nge becomes more significant, the

area’s polemal resistance is likely to be samawmhyl {0 MAP zages 45, 1310
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Faith Preferences Detail

F1:What is the likely faith receptivity?

Overall, the likely faith involvement level and preference for historic Christian
religious affiiations is somewhat lowwhen compared to national averages. e
NAP page 151

F2:What is the likely giving notential in the area?

Based upon the househoid income of $42,204 per year and the likefy
contribution behavior in the area, the overall religious giving potential can be
described as vary Jow. ixoMe psg: ¢ d 19

F3: Do households prefer an overall church style which is more
traditional or contemporary?

Based upon likely worship, music and architectural style preferences in the
area, the overall church style preference can be described as very tradifonal.
00 COMPASS pages Jand 4]

F4:Which general church programs or services are most likely to he
preferred in the area?
Church m preferences which are B(dcyg exceed the national average
include: Food Pantry/Clothing Resources, for the Terminally I, Cuftural
Programs (Music, Art etc) and Twehe-Slep Programs. As an overall category,
angams refated to Community/Social Services are the most significant

sed upon total number of households and comparison to national averages.
fsae COMPASS page 2}

F5: How likely are people to have some religious preference?

In the study area, 85.0% of e households are Reg‘;&express a preference
for some particular religious tradition or affiiation, about the same as the
national average of 85.1%. M e 18

& 2008, Percept Group, Inc. www.perceplyroup.com
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St. Augustinebés Church Parish Profile 2009

7AOAAT 60 *1T A $AOAOEDOEII
St . Augustinebs Episcopal Ch lected it thh a s t
Annual Parish Meeting for a twygear term.
By-laws specify the Vestry designates the Senior Warden.
Wardens play an important role in setting the tone for the Parish as a whole. The
Wardends prayer Il i f e, p answorshipawlill set ans t i n c
example and provide leadership.
The only specific duty assigned to nAch

notify the Bishop when a Parish is without a Rector. Usually one of the Wardens
will preside in the absence of the Rac
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We are at a speci al ti me here at St. AL
take the steps necessary to assure the continued survival of this place of worship.

St. AugusdpalebGhErpalsci s bl essed with Go
committed themselves to serving the Lord in its various ministries. For all that we
have meant to each otheroés spiritual g
love of this place of worshithat bind us together.

We all | ove St. Augustineo
this place a house of wors
through fellowship, music and dance.

s Episcopal
hip where Go:
As we move forward in shapinge future of this place, We acknowledge that by
working together we can make a difference. It is time that our congregation takes

those steps to assure that we safeguard, protect, renovate and beautify our Church
assuring its continued survival.

As we nove forward, it is very important that we work together to set the agenda
for the short and | ong range goals of
have a new Rector in place. Let us work together to get things done. As your
Junior Warden, | neegbur support in our collective efforts.

Direct us, O Lord, in all our doings with thy most gracious favor, and further us
with thy continued help; that in all our works begun, continued, and ended in thee,
we may glorify thy holy Name, and finally, by timgercy, obtain everlasting life;
through Jesus Christ our Lord. Amen.

Wi shing you Goddés grace, peace and | ove

Oland Saltes
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Parish Coordinator

Before retiring as our Rector, Dr. Errol Harvey, with the approval of the
Vestry,appointed me as Parish Coordinator. This was out of his concern that
the Parish he was leaving behind remain focused and in harmony with our
mission. The goal, as stated, requires that | work with the Wardens, the staff
and the congregation to assurettharmony is maintained and that the work

of the Parish, through the efforts of all concerned, is carried out efficiently
and without undue conflict. For a Parish in transition, a sense of continuity is
essential even as our members look to the futurehis$ role, the coordinator
functions as a unifying force.
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Vestry Member

| have been on the Vestry for three (3) years. | accepted another three years to
serve again. It think it is a very big responsibility, but the probkethat there is

no preparation for serving in this capacity at all. Every job has a training period,
so you have some idea what is expected of you and what is required.

I t hink | wasted three years trying to
now, ths group is more relaxed and open and we are working together much
better. | am looking forward to reaching the congregation for ideas and their

expertise. Suggestion: at | east a mont
The Choir

| love singing and like the trib 6 m i n . I would | i ke to
mends choir (smile) and a senior choir

can only dream, O, | mean hope!
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Search Committee Member

The names were submitted. The selecias made. The votes were in and the
Search Committee was established with Susan E. Brown (parishioner/Chairperson)
and Christian Curry (parishioner for the youth), Selina Harris (parishioner/Vestry
person), Norberta Mieles (parishioner), Sharifah Separighioner/Vestry
person/Secretary), Rhinehardt Shannon (parishioner) and myself, Donna Riley
(parishioner/Chaplain), asembers

Our journey began in October 2008. Susan had spoken with Canon Orso of the
Diocesan Deployment Office. The Committee méeraservice to select a
day/time that we would be meeting. The journey began.

Our first meeting in November 2008 was with Canon Orso for three hours of
training. Things have changed since the time the Church was in search for our
retired Rector. KHear, read, mark, learn and inwardly digelsas been our journey
over these months.

Our goat to extract from all of the surveys given and create on paper a profile of
our new Rector. The surveys were given to the Vestry, parishionersnshartd

our youth. Paper, paper, paper! Several little trees gave their life for this so, so
worthy cause! The answers to the questions created a database we extracted from
it the needs, concerns, visions, hopes that our next Rector will bring to keep St.
Au gust iaheaddrson thesLower East Side and beyond.

Through all of the surveys taken there rings out hope, care, and love for St.
August i ne®ettingOur goalwehmet every Tuesday night during January
and February 2009. Once we had accomplished mucbrajoal, we switched to
every other Monday night.

Susan has been an excellent chairperson. Her administrative background and her
call as an educator have led us during these months together. We were given
homework assignments on many occasions. Wetldim without complaint. We

| i stened to each otherds thoughts and
may speak f or thislmebedh@ pumey daf eoemon Reartsf or al |
who worship at St. August i keptéemembanimy f or
t hat it i s nbottit feo paof s iimen &r that wd St .
represent on this journey.
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With Godds divine intervention, our nex
The Wddutdyrace.was given to each of us according to thasome of
Christés gift...and his gifts were that
evangelists, some pastors, and teachers
May Gododés abundant bl essings be upon al
StAugustineds through the awesome gift
| pray.

Donna Luci WarbingtorRiley

*Words taken from BCP, Proper 28, page 236
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My role has been to keep in contact with the Diocese, to read, mark and inwardly
digest materials supplied me and to share all information with the Committee.
When there was doubt (AAre we doing thi
to Canon Orso forik wonderful answers and guidance.

| have been involved in organizing the workload, preparing agenda for the next
meetings, keeping track of profile requirements and checking how thoroughly we
were progressing in addressing them.

It is the job of the Seah Committee Chair to call the meetings on a day, date and
time when all can agree to meet, keep the team moving forward as a team, involve
all in the sharing of the tasks, be supportive of the efforts of all members, monitor
the time spent on task at éameeting, forecast our progress and plan and provide
food for the evening meetings.

Perspective on the role of the Search Committee Chair

When called to undertake this rol e, I
and into much prayer and sekanination before | made the decision to accept.
Are not all called fito rekindle the gif

for service and He equips us to do what He calls us to do.

It has been a fAsweet burdenseplaanngand!| i ng
notetaking and always being on point and totally organized. Yet the sweet part
has been the awe | have experienced when seeing the Hand of the Lord and His
working ahead of us, leading us, ordering our steps throughout this process.

The@ mmi tt eebs work has had an i mpact on
has had on the Committee. Al | have be
we have a new Rector ?0

Representing the Committee, | have:

0 Asked the Holy Spirit to guide our futureeBor to us, making the
perfect match Himself.

0 Kept the congregation apprised of the process, answered their
questions and told them what to expect.
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o Asked the parishioners to increase and deepen their prayer life by
keeping the Parish, the Search Comeeitand themselves in focused
prayer for the successful outcome of the process.

o Enlarged the pool of readers for the lessons read in Sunday worship.

And now, all is quiet. We stand and wait, looking up to our God for His continued
say onthe matter. Weur n it wholly back to Hi m anc

Susan E. Brown, Chair
Search Committee
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CHURCH MISSION STATEMENT: 571
WE ARE A LOVING CHRISTIAN BODY THAT SEEKS TO ENHANCE
WE CONFIRM THIS BY DEVELOPING MINISTRIES THAT EMPOWER THE
NURTURED THROUGH SERVICE TO OTHERS AND ONE ANOTHKER

WHERE EVERYONE IS WELCOME
SPIRITUALITY AND COMMUNITY
MIND, BODY AND SOUL WE ARE

St. Augustine’s Church

Order of Service

Opening Hymn p. 525 (Hymnal 1982,
Opening Acclamation

Salutation

Kyrie Eleison

Collect Proper6 - BCP p 230
1stReading 1 Samuel 15:34-1613
Psalm 20

The Epistie: 2 Connthians 5:6-17
Sequence Hymn 188 (LEVAS)

The Holy Gospel Mark 4.26-34
Sermon The Rev Catherine De Lellis
Nicene Creed BCP p. 358

The Prayers BCP p 388

The Peace

Greeting and Announcements
Offertory

Offertory Hymn p. 688 (Hymnal 1982)
The Doxology

The Great Thanksgiving BCP p.361
Sanctus: Hymnal 1982 p. S-130
Memornial Acclamation: LEV p 258
The Lord’s Prayer

The Fraction Anthem: LEV p 268
Agnus Del LEVAS p. 270
Communion Hymn p. 109 (LEVAS)
Post Communion Prayer BCP p 265
Blessing and Dismissal BCP p 366
Closing Hymn 391 (Hymnal 1982)

Homeless/Soup Kitchen Offering

Second
Sunday after
Pentecost

June 14, 2009

AUGUSTINE'S CHURCH IS A CHRIST-CENTERED MINISTRY

you plant in the ground. Yet when planted, it grows

The kingdom of God... is like 2 mustard seed, which is the smallest seed
SUoEUq

"apeys S} ul yodad ued ule ayj 4O spuiq a4 1eyy

M a r k 4 : 3 0 - 3 2

WELCOME VISITORS

that can be found on the honored Dy your presencs,
table in the rear of the and we wish you God-
church, give it 1 an usher speed as you complete
and we will b2 in touch VOUF journey

with you very soon

We weicome you this
moming  We are happy
that you have come 1o
worship with us this gay
And if you have no church
home, we invite you to
unie with us. The process
begins with you complet-
ing a Pansh Census Form,

Today's coffee hour will be
However, I you are just hosted by the Men's Guild

passing through, we

are

—
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ST. AUGUSTINE’S
CHURCH

Office Hours
9:00-5:00

Church: 292 Henry Street
Office: 333 Madison Street
New York, New York 10002

Telephone; 212-673-5300
Fax 212-673-5201
Email: info@staugnyc.org
Website: wiw.staugnyc.org

The Staff

The Rev [r Renee Hill
Hon Assstant & Consultant|

Mr Oland Saltes, Verger

Mr Hector Pefia, Director of Music
e-mal hpena@staugnyc org

Mrs. Baverly Pefa, Parish admin
e-mail hpena@staugnyc org|

Mr Ange! Rodnguez, Sexton
Mr Roberto Perez, P T. Sexton

Office Angel
Ms. Loretta Allen

The SL Augustne’s Project
The Rev. Deacon Edgar W Hopper,
Executive Director/Onsite Coor

212-673-5220
e-mali-acnhopper@gmaii.com
Proyect Website
WWW Staugsproject Org
The Vestry
2010

Mr Bennett Dickerson, Sr \Warden
718-624-1863

Ms. Jacqueline Bradiey

Ms (della Richards

Ms, Sharifah Sefa

Ms. Phyllis Simmons

2011

Mr Oland Saltes. Jr. Warden
914-646-2308

Ms. Bernadette Cheek

Ms. Elizabeth Diaz

Ms. Selina Harns

Mrs. Deborah Taylor

2012

Ms. Irene alladice

Ms. Barbara Allie

M3 Susan Riley

Mr. Diomedes Rosario
Treasurer Ms. Marie Nahikian

June 14, 2009

NOTICES

We welcome the Rev. Catherine De Lellis. Mother [ Lellis, was ordained a priest in the New York
Diccese2 in 1979, and satved on the clergy staff of the Church of the Intercession Graduated with a

M Div_ from Union Theclogcal Seminary, Held executive positions for many years in international refu-
goe assistance agencies, inciuding Church World Service, LS. Committee for Refugees and InerAc-
tion, as well as health agencies Presently retired and dong supply in the New York Diocese

Summer Sunday Service begns June 28that 2.30am

Next Baptism is All Saints’ Day, November 1, 2009 Applications are located on the table in the of the
Church

New York University s Bronfman Center Gallery i< delighted 1o presant Emstein on Witherspoon
Street Expressions for Socal Justice. Inspired by Fred Jerome and Rodger Taylor's Einstein on Race
and Racism (Rutgers University Press 2005} Einstein on Witherspoon Street Expressions for Socal
Justice celebrates the Einstein overlocied by tiographers - the passionate, outspoken activist who
relentlessly raled against injustice. Opening Reception. Thursday, March 26%, 7-Spm . On view March
26th through June 14th 2009 Interwoven with images of Einstein are culturally diverse visusl ex-
pressions that address racism, war and injustios

June’s Coffee Hour will be hosted by the Men's Guild

Bus Driver Needed: Oriver needed for DeWitt Head Start, must have a CDL (Commercial Dnvers L-
cense,” contact Barbara Cuspard at 212-254-3070,

Vestry will meet today sfter the 10 30 a m. sevios
Volunteers needed o help clean kitchen Pantry  Pantry clean-up, Thursday, Juns 18th, S00-2 00

p.m_and Saturday, June 27th 8 30-2:00 pm  Pleass sse Ms. Elizabeth Diaz or a member of the
Buillding/Grounds Committee

CHURCH INTERCESSION

Sick/Homebound,  Alice Saltes, Antoinette Devito, Daly Family, Derrick Bass, Diane Smith, Doadie
Brawn, Ebank Famuly, Edgar Hopper, Ellen Bradley, Ellen Daley, £sther Dawson, Ethel Harvey, Evelyn
Newlin, Frederick & Larraing Albritton. Gertrude Hopper, Gwendolyn Frorup, Gwendolyn Hanks, Harvin
Family, Eaac Simmors, Jacqueline Bradiey, James Combs, James Taylor, James Winfield, loyce John-
son, Kada Langley, Kate Newkirk, Katherine Murray, Kathleen Davis Lawrence Walford, Lisa Ranpas,
Louis a2nd Eleanor Suriel, Makeda Dawson-Davis, Mane Williams, Marlene Ward-Torzin, Michael Har-
vey, Nydia Flores, Patricia Newlin, Rhinehardt Shannon, Robert Combs, Ruth Strother, Sara Peterson,
Tara Feliciano, Troy Suother, Velda Alleyne. Vernesting Exum, Willam Ssymour

Armed forces: Garnett Strother, Anton Golden Sr., Brnian Robertson, Andrew Davis, Frank, Michael and
Christine Torres, Wilkam Lopez, TeAngelo Bradley, Magez: Johnson, Kevin Ruddell, Francss Heard

We remember those who celebrate another anniversary of their birth, especially: June 14th Margarita
Diaz, Loretta Young, Xim Milton, Miguel Reyes, lanelle Gonzalez, Priscilla Danso, 16th William
Gordon, Sammie Abraham, Cheyenne Smile, 17th Doralis Garcia, Kevin Kelly, 18th Warren Toney,
Ots Harns I, 15th Dane Horton, 20th William C. Curry, Carl Johnson, Fontaine Saltes

We pray for those who have died: especially: Samus! Cogle, I
Justice and Peace in all lands: Espscially we pray for the President of the United States Barack

Ohama, the people of China, Western India. New Oeleans, Darfur, Afghanistan, Hait, the Holy Land,
Lebanon, Irag, Niger, Sierra Leone Sudan, all of Africa, this nation and the United Nations

In an affort (o reach & troad audience, St Augusting’s Church occasionally racords, through video and photography, its sapvicas for publication on the Inter-
nat Your attendance 3t a service or event conshiutes your consent to be inciuded in any filming, photographing, audio recording or brogadcast and for any
other use in whote or in part, including publicity and pramotion

U



Think of us in this way,
as servants of Christ
and stewards of
God’s mysteries.

Stewardship
Sunday

Annual Stewardship Appeal

October 28, 2007
| 0:30 A.M. Eucharist Service




The Garden Committee of St. Augustine’s Church
Presents

Saint Augustine's Church Ko D
3 Kings Day

Date: 01/06/07

Time: 4:00 PM

St Augustine's Parish Hall
290 Henry Strest

New York, NY 10002
Contact person:

Ms. Elizabeth Diaz

212-673-5300

Family Celebration of “Three Kings Day”

(Sponsored by the Garden Committee)
Join the children in celebration of the arrival of
Three Kings into the presence of infant Jesus.
Donation: $10

Saturday, January 6, 2007 at 4:00 p.m.

Highlights
e Dinner
e Entertainment

« Music

« And much, much more



St. Augustinebés Church Parish

CDO Profile

Church Deployment Office

The Episcopal Church Center

815 Second Avenue, New York, NY 10017-4594
212/922-5250 A 800/334-7626 Ext. 5250 A Fax 212/682-5594
www.episcopalchurch.org/cdo cdo@episcopalchurch.org

PARISH / INSTITUTION SEARCH REQUEST

(Revised Jan, 2006)
Date: Authorized by:

Diocese: Check One: OBishop

GENERAL INFORMATION
Position Title: Rector

Date Position Is Open:

Parish/Institution: St . Augustindéanhatt@hhur c h
Street Address: 290 Henry Street
City: State: NY Zip: 10002 Country: USA Tel.: 212 /673 - 5300

Contact Name: Susan E. Brown
Street Address: 333 Madison Street

City: State: NY_Zip:10002 Country:USA Tel.: 212/ 673- 5300

Type of Institution: Website: Parish : www.staugnyc.org
(parish, hospital, etc.)

Type of Community Check One: o Rural o Town o Suburban TUrban

Type of Parish Check One: TSingle Congregation o Yoked o Cluster
o Ecumenical (e.g. ELCA)

Profile

Style of Parish Check One: o Family TPastoral o Program o Corporate / Resource

Communicants # 290
Sunday Services # 1  Avg.

Total Sun. Attendance # 125

Type of Position Check One: TFull Time o Part Time o Interim/Transitional

0 Non-Stipendiary o Bi-Vocational

62
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St. Augustinebés Church Parish Profile

Ecclesiastical Status Required Check One: TPriest Only o Deacon Only
o Bishop Only o Bishop/Priest o Priest/Deacon o Seminarian o Any
o Ordained o Lay Only o Retired

Education Degree/Certificate(only if required) __ M.Div. Subject:

Position may be listed in the Positions Open Bulletin: TYES 0 NO

Profile Available? TYES oNO

CDO POLICY ON EQUAL OPPORTUNITY & AFFIRMATIVE ACTION

The policy established by the Board for Church Deployment is to search the CDO files without regard to
race, marital status, age or sex, except to further by positive action the deployment of women and
minorities. To that end, the CDO will ensure that search results include representative numbers of women
and minorities.

We also urge you to let us know if applications from women and/or minorities are especially
welcome. If you would like this opening to be so identified in the Positions Open Bulletin, please
check the following:

TApplications from Women and Minorities Especially Welcome

FINANCIAL DATA

Total Budget: $.346,248.00

Total Debt: $ 31,673.00
Total Paid to Diocese: $32,164.00/year
Diocesan Aid Received: $ 0

Total Pledges: # _92 $_140,000.00

COMPENSATION

Compensation Starting (Total of Cash Stipend + Housing + Utilities + Social Security Allowance +
Equity Allowance)

Minimum: $ fyear Maximum: $__________fyear Per Diocesan Minimums

Housing: TSupplied o Cash Allowance o Either o None Housing Supplied
For: _6 Persons

Equity Allowance: $ lyear

63
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St. Augustinebés Church Parish Profile

BENEFITS / PROFESSIONAL EXPENSES

Health Insurance: $ Yes CPF or Pension Plan Yes

Car/Travel Allowance: $ Reimbursed lyear

Continuing Ed. Allowance: $ 500 /year #weeks/year:__ 1
Vacation: __ 4 weekslyear

Other Expenses: $ Reimbursed lyear

DESCRIPTION OF PARISH / INSTITUTION

(Approx. 330 characters including spaces. May abbreviate)

St. Augustineds CdadbLESlAndmak, Ha8 dlong eadorful history
tied to events and persons in NYC. Its very construction, slave galleries and
Erben organ attest to this fact. The congregation, dedicated and diverse, eagerly
awaits its new Rector. Contact Susan E. Brown @
St.Augs.SearchCommittee@gmail.com

GOALS OF PARISH / INSTITUTION
(Approx. 45 characters including spaces per goal. May abbreviate)

1stGoal: Youth/Evangelism

2nd Goal: _Stewardship Development/Qutreach
39Goal: Administration/Pastoral Care

a#nh Goal:  Preaching/Teaching

SCHOOLS
Church School Teachers #__-- Church School Pupils #__--
Day School Teachers #  -- Day School Pupils #__--

PREVIOUS INCUMBENTS OF THIS POSITION
Name of Last Incumbent Rev. Errol A. Harvey From 1983 To 2008
Next to Last Incumbent Rev. Harry V. Nevels From 1975 To 1981
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St. Augustinebés Church Parish Profile

POSITION RESPONSIBILITIES WITH RELATED SKILLS

(Use List in Ministry Skills / Experience Manual)

1st Responsibility (Approx. 60 Characters):_Youth/Evangelism/Church Growth
Related Skills (From Ministry Skill / Experience Manual):

1.Youth Ministry 4. Parish Program Development
2. Visitation of lapsed 5. Analyzing/using demographics
3. Empowering laity for ministry 6. Parish Fellowship/Hospitality

2nd Responsibility (Approx. 60 Characters):Stewardship Development/Outreach
Related Skills (From Ministry Skill / Experience Manual):

1. Stewardship Education 4. Cultural Bridge Building
2.Grant Writing 5. Addictive Persons
3. Building Use 6. Hunger & Poverty

3ra Responsibility (Approx. 60 Characters):_Pastoral Care/Administration
Related Skills (From Ministry Skill / Experience Manual):

1.Visiting the Homebound 4, Church Building/Construction
2. Crisis Intervention 5. Annual Budget Design
3. Healing Ministry 6. Budget Review & Control

4+ Responsibility (Approx. 60 Characters):Preaching/Teaching
Related Skills (From Ministry Skill / Experience Manual):

1.Journey to Adulthood (Youth) 4. Parish Spiritual Renewal
2.Biblical Sermons 5. Bible Study
3.Daily Living Sermons 6. Church/Sunday School Teaching

ADDITIONAL REQUIREMENTS
(Languages, specialized training, licenses/certificates, previous position, years of experience, continuing education
subjects, etc.)

Expand our outreach to the public.
Honor the legacy of our African ancestry & of the Diaspora.

Bilingual (Spanish) a plus.

65
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Diocesan Minimum Compensation Totals
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St. Augustinebés Church Parish

Parish Survey Demonstration

Prof

Parish Survey Demonstration

ipadish name wni, appear nere ard ioft ‘ower correr af page!

Confidential Parish Profile Survey

@ COPYRIGHT 1586, ROBERT AND Kib VCYLE.

As our parish prepares for the future, the Vestry invites all members to complete the
following survey. The individual responses are confidential, do not write your names on
the survey. The collated responses may be published in the parish profile and will be used
by the Vestry to assist them as they develop a pian for the future of our Parish. The collated
responses may aiso be used in a nationwide church research project and continuous
development of the parish profile program.

This survey will ask questions about you as a perscn and your perceptions of our parish. To
many of the guestions there are no right or wrong answers. Pleass answer all the guesticns
as carefully and as accurately as you can. While some omissions ars possible, surveys with
mors than 40% omissions will not be included in the final results.

On the last page you may freely write any comments you wish to make. These comments
may not necessarily be published in the Parish Profile but will be used by the Vestry as as
additional information as they plan for our future. When your comments match those of
other parishionsrs. a summary of the viewpoint may be included in the Parish Profile.

Instructions: Please read the following instructions on completing the survey.
Sour types of questior/answer formats are used in the survey:

1. A specific number such as the number of years you have attended the parish.
Write your response in the blank box provided.

2. Circling a number which is used as & code for a category.

For example:

2. What is your Sex? | male female :
Do 2

Do not circle more than one option. Circle the item that best describes your viewpoint.

3. Ranking a seriss of items as to which is most important to you.
Put your ranking in the blank box next to the item.

Within a series, do not give two items the same ranking. You have to rank the items.

4. Narrative comments can be included on the last page.

Vovie and Voyle Congarirg Parisk Survey Cover Jage  Survey wsTLClicns
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St. Augustineb6s Church

Par

s h

Prof

Section 1: Personal Demographics

Vihat is your Age? 2. Whatis your Sex?

|
i
i - 77
|

3. What is your race cr ethnic heritage? Asiar Black  Hisparic | ‘White Dtrer
2 : 3 ‘ 4 g 1
1 1
4. What is your marital status? Srgie Siagle Married Separated Dworced | Widowed | Dihvorced &
: Newer Lving with i Remarmied
i Maried Partner |
i 1 2 3 4 5 | 8 7
5. Number of pecple in yeur housekald? 5. Number of wage earners in '
your household? i
7. What is your level of ecucation? i <7 yrs 7-12yrs  High Schooi Sorne Bachelor's| Graduate
; Graduate Coflege Degree  Degree
i . i 2 3 4 5 3

o

spouses, parents, iast ccoupation respectivesy.)

Circle 1he categery which includes your ccecupation. (i you are a homemaker, student, or are retired, chack

° unskilled worxers; (2.9.. service workers, waiters, ‘arm jaborers. etzs.]

Z " Semi-skiled wGrkers. machine 0se-atars. (e.g., truck drivers, carpenter's helpers, stc.

[

Clerical ard saies workers

Sxilled workers, jcurney-leveicratts' (e.3. carpenters, slumpers, electriciars. etc.:

w

Techriciars, para-professoras 12.J. photographers adminisirative assistarts. aboratory technicians, eic.)

(233

Admin-strative personnsl, awners ¢ sral business, and other professiorais: (e.g. nurses, peace

affoers, ete)

Businass maragers. propretars of medium sized business/famms, bachelor degree professionais (e.g., engineers)

o]

Higher sxecutives o propr etors of large busiress*arms and graduate degree professicnals; (e.g., lawyers, doctors;

$35 000 -
$55 000

8. The toral anrnual income of your househald?
¥

1 2 3

40, Prior Church Involvement: Circle the categery that describes your most recent. previcus, church invoiverent.

{Note: The examples are intended as descriptors rather than an exhaustive Hist)

|
Ep*sccoa‘:i Episcopal ‘ Romrar. i Ortrooox Mair-line | Mair-line i Pertecosiai Bect: NGr- MNone !
maveatc | movedfrom|  Catholic i Protestart | Svargeical| Charismatc:  Mormon Chastian:
area ! neghbcringi Lutnerar | Baptst ‘ Four 3G, ; Jehovan-¥vil  2addhist i

H . i . [ s ~ i

oarisk 1 Metnoc.st | Congregat Wineyare  Sevenin-Cay  Mosienr H

X ; : Presbylerarn 3 B Jewisr ;

T t " = : ——————t i

| 1 : 2 | 3 4 s g ! - 5 G o

Yoyle ard Yeoyle Zonsultng

Barsn Suriey “age
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St. Augustinebés Church Parish
|
! Section 2: Relationship to the Parish, Personal Devotion and Stewardship
Il
} 11, How cng nave you attended this church? | : 12. How far in miles, do you live
‘ ' | from this church?
| *3. What initially drew you to this parish? if more than one. chocse the one that is most sigrificant.
; A o Swef Tre Surday Cutreach ‘ Closest Tne The Music Youth
| Frignd Warship ! F-es: Schoal Program Church Sermons Felowship & Croir Frograms
I E 2 3 4 | 5 6 7 8 3 10
!
. “d4 ‘Why do you stay at this parish? |f mare than one, choose the one that is most sigrificant.
A Style of 1 The Suday  Outreach | Closest Tne The | Music Youtn
“rend ! Worship Frigst School Program ' Church Sermors Felowship’ & Choir Programs
i 1 2 30 4 5 8 7 8 | 3 10

—

15, Church involvement, circle the category that best represents your church involvement.

ananc services anmt
once 3 month or ess

i atterd sen.ces aimost
very Sunday

. atterd services almost

every Sunday and other

‘uncicns (Bible study
fellowship grouo).

{atterd services. other
functions ard serve on
several programsfe.g.
Vestry. 2CW. Altar Guid
Chair, Qutrgach etc.).

i attend services, other
‘unctions and serve cn a
program {&.g. Vesiry.
ECW. Aitar Guild, Chair,
Quireach ats. ;.

5]
[

4 5

& f you are marred or living with a partner, circle the category that best represents their involvement.

Spouseis notinvaivein : Spouse attenas arother  Spouse atends hese but Speuse s asinvolvesas  Spouse.s more involved i
any chursh | cnurch is lass involves inthis lamin th s churak . than | arrin this cnurch |
: cndroh thaniar., |
: . z ; 3 4 i 5
1 !
17. My Main worship Suncay | Sunday Mid-wesek Cther . 18. | also attend Yes Nooo
service is 00am.  ‘OC0dam : g study group.’ !
{Zaris~ Mocifies this ltam 1 3 4 ‘ 1 2 :
*9 Curing the past year | privately prayed: i daily  |onceaweek onceamrent  alewtires revar
L
! 2 | 3 : 4 5
20. During the past vear | privately read the Bible: aaiy ance aweek Oroes morthl - a ‘ew times never
1 . 2 3 P 5

21. In 2 typical week. excluding Sunday Services, | give atout:

in a typical week. excluding Church activities, | give about:

23. What percentage of your income da you give to the church?

24, What percentage of your income d¢ you give to other charities?

Vovle are Woye Consultng

" hours of my time to the Chureh.
hours of my time *c charities.
oL (Of last years pra-tax net noome!

% (Of iast years pre-tax netincome )}

Parish Survey Page 20 Reaisngl
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Section 3: Pastorat Specialties

The following 18 categories are used by clergy to designate their pastoral specialties
Rank order them in their level of importance tc you as 3 member of this parish:
1 being the mest important, 18 being the least Important.

Description

iRank Pastoral Specialty:
Youth Worker/Leader:

Ability to inspire youth and incorporate them into the full life and ministry
of the church.

Teacher:

Abiiity to help persons of all ages to understand and live the Christian
faith.

. Christian Education Leader:

Ability to tead in the design and implementation of comprehensive
programs of Christian Education.

iVisitor—Homes:

Ability in visiting church members in their homes.

: Pastor:

Ability 1o care for peopie sc that they are nurtured and challenged for
growth within the community of faith.

Crisis Minister:

Abiiity 1o respond to people at significant peints in their lives, e.g., death,
dying, sickness, birth, trauma, success.

Counselor:

Abiiity in a counseling setting to assist persons facing problems or
decisions.

i Administrative Leader:

Abisity to manage the affairs of the congregation, diocese, or other
institution, including programs, organizations, finances, etc.

I Evangelism Leader:

* Ability to train and lead others to present Jesus Christ, In the power of

the Holy Spirit, in such ways that persons may be led to Him as Savior
and ‘ollow Him as Lord within His church.

Ecumenical Leader:

| Ability to lead and work in programs sponsored interdencminaticnally or

jointly by a number of churches.

Social Ministry Leader:

, Ability to enabie persons within the congregation to become aware of ard

participate ir issues.

Outreach Leader:

Ability to enable tre congregatior t¢ become aware of and respond to
persons in need.

|
I
‘ Community Leader:

Ability through persanal involvement to arganize community groups to rmeet
stated needs such as drug problems, fall housing. ard school issues.

f Stewardship Leader:

Apility to ‘ead in the developmens and use of individuai and congregationa!
rescurces.

Theotogian: Ability to demonstrate a disciplined understanding of bibvica: and histerical
revelation and the perception of God's activity in the world.
: Preacher: Abifity to preach with clarity. and to make the Gospe. raievant in pecple’s

lives.

Liturgical Leader:

Ability to plar and conduct ‘iturgical services of public wership.

I Spiritual Guide:

© Ability to leae and train others in the formatior and deveicpment of a

spiritual discipline.

Vaoyle and Voyle Corsdlting

Parsk Savey Sage 3 Pastoral Specizites
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Section 4;: The Ministry of Our Parish

Personal Importance of Church’s Activity:

The following statements describe our parish's ministry and programs.
in the left-hand column rank order them in their importance to you:
1 being most imporiant, 5 being least important.

described.

Personal Satisfaction with Church’s Accomphshment of the Activity:
Or the right-hand side of the statements, circ! e the number which best describes how satisfied you ane wwtf* the
manner in which this actlvltymgmﬁ;&mgaccompllshed in the parish. Note: if the activity rarely accurd End
you &re extrerrely happy that it rarely occu rs"thien you wouid circle the 5 as being extremely satisfied , wittrthe
manner which it is currently accomplished.

Within each activity five elements are

RN Sarelv

l* ~rsat - Church Activity: Sunday Service |Semenran ary | Extamoy
! - srCe Satsh Salsfed | Sabsfied | : Sanshed . Satsfied
The liturgical styie of the service. 1 2 3 4 ! 5

' Invokving laity in various iiturgical miristries. 12 3 4 5
 _____Thepreaching. 1 2 3 4 5
The music. 12 3 & 5
— - .

Invelving and including children. T2 3 4 5
imsnasol  Chureh Activity: Preaching hat Somewat vary | Exrameis
| TROCEC e Saiisfiad Sauefied . Satisfied | Satsfies
. -Sermcns that are perscnal and appiicabie o dally life. 3 4 5
, Biblical/leciionary based sermons. 2 30, 4 5
? Evangelistic sermons. ‘ 2 3 1 4 5

1Sermons on sccial and pelitical issues. ‘ 2 3 & 5

‘Children's Sermons. z 3 < z
sare el Church Activity: Sunday Liturgy Garey ativary
ipuiarce Saushee Ixisfies | Sausfiez Sansfied

Traditional Rite | Eucharist. . 2 3 4 3

Contemporary Rite | Eucharist. - z 3 4 u—_
: ‘nnovative turgies. : 2 3 4 3
i Morning or Evening Prayer. } 2 3 4 03
. ,involving iaity in determining the shape and style of the liturgy. s 3 4 3 B

Church Activity: Feilowship

Newcomers are made welcome by the parishioners. | 2 3 o5
Parlsh groups sponser a variety of social activities. ‘ i 3 @ 08
‘The church kas smali house groun meetings. 2 S
iCoffee and fellowship is scheduied after the services. ‘ 2 3 ER
The rector attend fellowship activities. : 3 B 5

“oyie ard YVovie Consutng

Parsk Sur~vey Paga 4
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St. Augustinebés Church Parish Profile 2009

Section 4: The Ministry of Our Parish {continued)

i . P - . . ! -
l4avs | Ghureh Activity: Christian Education ot | Sarey |Scrawhar et | Smramey

i mearanze Saistec | Swisred : Salistec Sauss | Satste:
i

Mid-week Bible study is providec for adults. 1 I 2 3 4 5
Surday Schee ‘s provided for children, N 3 4 15
Surday schoal .or ad ages. inciuding adults, is provided, 1z 3 4 5
Adult ‘crums are provided to discuss social/political issues. 1 2 3 4 5
Guest spearers are invited to teach. 1 2 3 4 5

Church Actlvity: Pastorai Care Sa:\i:i:ed Sj[@':ﬂwc gz;;

: Parishioners are visited in their homes by the clergy. 1 2 103 4 1 B

: Parishioners are trained to visit the sick and those in need. i 2 o3 4 5

'The clergy are available for crisis ministry. 1 2 3 | a4 s
The clergy provide counseiirg such as marriage or addictions. 1 2 03 4 . 3
Shut-ins are visited on a reguiar basis by ‘he clergy. 1 2 3 4 5

*“p Le Church Activity: Parish Administration S;sed S:i:\r,c ~Sf;ew:; s.?z E;;jjv

The affairs of the Church are Fandled in a businessiike manner. 1 2 3 4 5
The Parish engage in a muteal ministry review every year, o1 2 3 4 8
The Rector and Corgregatian maintain open communication, P 2 3 4 5
The Rector and \estry cperale as a team. P 2 3 4 5

‘ The Rector and Véstry establish clear goals “or the parish 1 2 3 4 5 |

;- Church Activity: Qutreach e M o
The varish faciiities are used extensively by outside groups. 1 2 3 4 5
Foad programs for the poor, ;o1 z 3 4 s

fTra[ning nrograms for the homeless and unemployed. Lo 2 3 4 5
iThe parisk provide aid for international reief. + oz , @ 4 5
{The parist provide aid for naticnal programs. R 3 4 5

~ng  very  Exremey

Church Activity: Outreach to Special Age Groups e

Saisfod

o

Yzo Satsfien

Elementary and junior high schoal children.

High schocl aged teenagers. T2 3 H 5
Yeung adults, singies. -1 2 3 &

‘Adults with school age chidrer. 4 2 i £
Seniors. : 2 3 I -

Yoyie ang voyle Tonsuiting Parisn Sureey Page 5 The Minist~ of Our Parisr jeontiued' i
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St. Augustinebés Church Parish
Section 4: The Ministry of Our Parish {continued)
I i 1
Rk o) Chureh Activity: Spiritual Development Mot | Barmy |Scmewtal ven i
i mesraTea Savisfipn | Saisfied | Satsfiac | Sansfs H
s Individual spiritual direction. 1y 2 3 4 5 !
‘Retreas ard workshops. 102 3 4 5
Teaching cecolte tc pray. 1 2 3 4 s
Cursil.c cr Faith Avive t'ype programs. 1 2 3 4 5
Special leaching series on the spiritual !ife. 1 2 3 4 4 5
Church Activity: Evangelism Mot ey |Somewad en Exbmmelr
Sarsfed  Sausfied | Sausfed | Sausfies ! 3aisfad
]
New members are instructed and incorporated into the Church. 1 2 3 4 i 05
i Parishicners are trained te take the Gospel inte the community. 1 2 3 4 05
Evangelical services are held on regular basis. 1 2 3 a @5 !
Farishioners are provided opportunities to give personal testimony. 1 2 3 ] 5 |
—_
Hcuse church or smali group evangelism., 1 2 3 4 5
' .=ewrseti Church Activity: Relationships with Other Organizations M Bwey SeTewrai Ve  Exemay
; iz <o : Satsfiad  Sarsfies  Satsfied | Satsfed : Satsfed
: “Tne Clergy and Parish ars involved in Diocesan programs. 1 2 3 4 5
: “he Clergy and Parish are involved in iocal ecumenical groups. 1 2 3 4 5
'; T e Farish suppor non-church related local scclal programs. 1 2 3 4 15
The Clergy serve on community assistance committees. 1 2 300 4 103 ;
The Clergy and Parish are invelved with local Episcepal Churches. 1 2 3 0 a4 5
!
=kesef - Chureh Activity: Stewardship Mel o Baey  Sorswnar Very i
fmpstarcs | Zarshes  Basfied  3atsfiec  Savsfiss |
| The Clergy are fully involved in the parish stewardship program. ! 2 3 4 7uﬁ‘
: The Laity are fully involved in the parish stewardship program. 1 2 3 4 5
A 10% tithe is censidered the basis of financiai giving. . 2 3 4 5
The Ciergy provide opportunity and training ‘oriay mirisiry. . 2 3 4 5
Parish’s finarcial support of the diocese and other gutreaches. P2 3, 4 5

| Rarkng o

Church Activity: Optienal item

U R

EOplicnaJ iterns are added by parish

1 z 3 4 3
i 2 3 4 i
K 2 3 4 3
. i 2 5 4 5
; 2 3 A ]

Yoye and Voyie Cansditirg

Parist Survey Page 8 The Ministry =
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St. Augustinebés Church Parish Profile 2009

]
Section 5. The importance of the Ministry of Our Parish
Having rarked and rated the individua siements withir each activity now rank and rate the Church activities aith
respect to each: ather.  Or the ieft-hand column rank crder *hem in thair importance to you: 1 being most
important, 14 being least important, On the right-hand of the statements circle the n imber which best describes
haw satisfied you are with the manner in which this activity is being accomplished in the parish.
| -
ChU!’Ch Activi(y: | o7 Jarey C3entewra  Ves Exvemsiy
Sausfed | Sals’ed  Zatsfed | Savsfis? | Bansfer
| j |
1. Saurday Service 1 2 3 4 4 5 |
| . !
2 Preachirg |2 ¢ 3 4 q 5
- 3. Surday Liturgy P Loy Fs |
I 14 e owship 2 3 5
: - - i :
5 Chrisuanr Educaticn 1 2 3 | 4 5
8. Pastoral Care 2 |3 4 5
Farish Adrrinistration IEREREE R
f
; 8. OQutreach . 2o 8 4 5
9. Oureachto Special Age Groups | | R 5
10, Spiritual Development I 2 3 4 3
; ‘1. Evangstism B ‘ 2 | 3 4 5|
| . . . ! ' 1
‘2. Rasatiorships with other Organizations o 2 3 s 5 -
13 Slewardship R E ! 4 5
i : . _“
| “4. Gpiienal tem | ! Z g5
Section 6: Attitudes Toward Social Issues
Circle he numoer wnich best describes vour atiitude to the following social issues.
— .
Issue Sramgy ‘ Dsasres Jroeoisec
Zisagree | .
H |
T #0uid s.pport a socigl action miristry as the main thrust of our parish, ©2 ‘ 3 | 4 5 i
; ' J i
P2, w0« d 5uspont an evangeical ministry as the main thrust of our paris. ] oz 3 a | s
3 #~CLid SUBpCr our parish having a miristry to thase who have AIDS 1 2 3 i 4 s
T
4 4¥8 s=aguic try "o retumn to *he church of the "good old days”. - Iy 4 5
i
3. The Church should be active concerning sociai/ipublic issues. 1] 2 I, 4 5
8. "w0. Csuppor a womar as Rector of our parish. I+ oz Lo . 5
7 #CU:C support @ woman as ar Associate Rector of our parish, P2 3 i3
s o . . PR N ] L
8. spror the development of an inclusive language prayerback. i ! L -
9. 'suppertthe blessing of same-sex unions. ' 2 s B 5
‘G amsupportive of our diccese's sccial and theclcgicai policies. T2 o4 5
“. Cpticna. tem for parish P 2 3 3 3
12, Optisnai item for parish N o d 5
WSyR 57 VD, e Dorsuiting Parish Survey Page 7@ Impctarce of Cnurch Adiiviies ang Seca. Adituces
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Section 7: Characteristics of a Good Rector

The following staterments represent continuam of different ministry styles used by the Church Deplayment Cffice.
They are personal styies that are neither good nor bad. Using the following six point key, circle ‘he numberarhe
cortinuum hat best represents your preference of what you wouid like in your recter.

Forexampie: item 1 is about the rector's functionirg in scelal situations. If yeu prefer your rector to be socally
quiet and reserved circle the 1, 2, or 3 depending on the strength of your preference (1 being sirengest).
Alternative.y, if you prefer your rector to be the spark in social situations circle the 4, 5, or 8 deperding on the
swength of vaur preference (6 being the strongest). Only circle one numkber for each item.

svey | Defiritely T Sorewkal | Somewhat | Cefircely ? Tends very
Stronghy | Tenes i Tends Tercs Tends 1 Strongly
“owatds the Le® End of Centnuum Towarss tme Righl Erd of Contirvum
BEREE s | s [ s
MenciaisT.Elgrs E Guietatdesevec| T (2 204 5 6 | n secal lLnsiiors, sparks ceoasior arc gels everyote 0 sar tipate.
< He ps seop-e 0 igue itz cut forthersenves ; 1 [ 20 3 'a & B i Adv ses peopie whallc oo
3 Jsuzlv e secil krowwhereorestaras| 112 72 405 B ' Usualy keeps cne's opirions 1o onesel’.
a0t sihaicn Lsualy avocaies sre size, 1 2 "3'4 5 6 !iracontctsituato uslially seeks Sonsensus.
: = Does ownomganzrg| 1 [ 2 2 -4 & 6 Getsothesoorgarize.
! § Gevwraes ceas| 112 304 b 6 Azaots igeas.
T T T
T Faees ondrectios “omsuperiors) 112 3 4 B 6 [ Reies onstong pesonal serse of girectan,
E Ir eracing srange. makes sz of corforand sonfotationy 11 2 304§ & . inoenging abowt chamge, avsids conflet anc confrorator,
El E-colracesstbordnatsiomkeimtiasve| 112 2 04 5 B i Gves stong dreicns o suDCTrEtES
-0 Yilngly hes cotwragtorad asorcacres) 1| 2 3 04 5 B | Prefers mproving redticra wavs
! #s or Mz onal Wand mission| 1 [ 27 2 : 4 F 6 i Paces much emphasis o1 Natioral ard Wors missior
tZ sckiledirmanyitrgs) 112 %04 & 6 | Joesalmwhitgsreally we'
] Has oia-s for si.ations hatmayarse| 1 2 34 5 A | Meetssach stuslor as amses.
i
4 moCuSEs Or wokng with guups) 1 I 2 3 4 & 3 Tacussson working win mcivcusis
y 5 Weltomes cnticism and adverse oprons| ' 2 3 4 5 B | befencs self aganst oTicism &nc acvetse cpirions
t
‘g : Srvesnam nachevechedtives) 1 1 2 2 4 3 6 | Places feefngs of others anead o° goal acn evemret
W7 } Tanpg 'o a0cept denomiratoral prograriTing | 1 "2 31 4 5 5lTerssty rsiect genaminaticra. Hrogra=T g,
18 is of'er a ieader m ocommurity afairs! 1 2 3 N 4 3 B [ Issedom a3 eaces ir commurity a7ais.
Rl Speeks oLt on conroversial issues 3%sctng e comrrurity t 2 3 4 S & | Feesit.snotthe sastors itie 0 $pea< out on somroversal 3083
ii Ergages 0 cormusty ackon manythragh sorgregaton. * 2, 3 14 P 5 & | Engages:t commanty acon marly trougr nor-ohurch chatnes
‘ 2 “meciogical vews are gty sablizes, © 2 2 (419 : & | Theclog cal views are signitcarty chasgrg,
2z Recards the Bizie femly: © 2 i 14 : 5 ‘ G ! Hiegares Bioie as a- intepretator of Gow's desling with marman &y
23 Tee.s ethoal seesans 7L D hases or aISChs SANCads C . 2 ‘ 3 as i ; meels etical sedigions MLet 06 Tade n e loht of crowmsiances
24 Lgialy avpng © Zi3|4a|50rE : Lisugly emcrasizes 2 socia: sotdal.
25 Sasarinforal convesationalceavey. 1 2 | 3 [ 4|5 8 " bas3fora aumonistie dalrvar;
%, Tends iw be provoking anc cnaliergng. 0 2 | 31413 1 B . Tends o pe comrioring ans 388, T
2?; Usualy efes o comemogaary ~Tiers as soame of deas, 1 } 21314 S 16 Ravely efes o coriempoaty wras 35 sourte o deas
————
28. Sty stneres T arzer ofsenvizs, C | £ 3 415 B Feey adapts arder of senv e, 74
i % Ve1s Tembers arc cmepects crnarly o gve pasorzlzaes 11 70 3 4 5 8 vsls membars enc sospects aiany o ERsp- g Rery
: 30 Vs orlyarertheneedarses) 1 2 2 4 5 6 Patsregulzrfamiyists
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St. Augustinebés Church Parish Profile 2009

Section 8: Personal Narrative Comments:

Frem your viewpoint what are the two things that our parish does the best?

From your viewpoint what are the two things in our parish that need improvement?

Any other comments?

Thank you for completing this Parish Survey. |
Please ensure that it is handed into the Profile Committee sc that your veice can be heard.

1
Yoy'e ane Voyie Consdlting Parisa Survey Page & Persora: Nameive Corrants i
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St. Augustinebés Church Parish Profi

Ministry Specialties Survey

In all ministries in the Church there are broad specialties. Many ministers bring a combination of
strengths. This is your opportunity to highlight the areas which are most important to you. These are
general categories. Choose 6.

Administration: the ability to exercise oversight of all aspects of congregational ministry, including
programs, organizations, finances, etc.

Christian Formation/Education: the ability to lead in the identification, design, and
implementation of comprehensive programs of Christian formation and education.

Church Growth/Development: the ability to reshape, redevelop, or restart existing congregations
or to plant new congregations and ministries with church growth results.

Ecumenical/lnterfaith: the ability to exercise leadership in interdenominational or interfaith
programs or ministries.

Evangelism: the ability to train and lead persons to proclaim by word and action the Gospel of
Jesus Christ and to invite others into Christian fellowship, including the domestic and foreign mission
field.

Liturgy: the ability to plan and conduct liturgical services of corporate worship.

Multi/Cross-Cultural Ministry: the ability to create and sustain an environment and processes that
honor and celebrate diversity through cultural sensitivity training, strategic planning, shared mutual
ministry and leadership development.

Music Ministry: the ability to lead and support congregations ministry through music (lead, inspire,
perform, compose, train, coordinate, etc.)

Outreach/Social Justice Advocacy: the ability to empower and equip persons within the
congregation to become aware of and participate in ministry to individual and community concerns
beyond the faith community.

Pastoral Care: the ability to nurture and equip persons with the congregation for growth within the
community of faith, and provide pastoral response at significant life stages (death, dying, sickness, birth,
crisis, success, including care through home, institutional, or hospital calling)

e

Preaching: t he abil ity to preach effectively by maki

Spiritual Guidance: the ability to lead and encourage others in the formation and development of
a deeper spiritual life.

Stewardship: the ability to lead a congregation and individuals in the identification, development,
and offering of their gifts and resources.

Teaching: the ability to help persons of all ages understand and live the Christian faith.

Ministry with Youth: the ability to inspire and incorporate youth into the full life and ministry of the
Church and to encourage and equip leaders to work with youth.
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