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Foreword  
 
In preparing this Parish Profile, portions of the ñParish Survey Demonstrationò 

were used.  A copy is attached.  How was this package divided?  The entire 

congregation was surveyed three times, using parts 1 and 2 (modified) and part 6 

and the separate ñMinistry Specialties,ò on three different occasions and under 

different circumstances. 

 

The Youth Group was asked to respond to section 8 while the Vestry did part 4.  

Seventeen individuals, selected at random, were given Section 7 on a Sunday and 

were asked to return it, in the envelope in which it was given, the following week.  

Finally, those members on our sick, homebound prayer list were mailed copies of 

the surveys given to the full congregation. 

 

This procedure was followed in an attempt to provide all members a voice in the 

call process.  This phase is done.  The Profile is now complete.  We offer it to the 

Lord as a witness to God at work in this place and in our world.  We offer it to you 

and pray a blessing on all who will read and consider it.   

 

We trust that the Lord will provide.  He has been with us from before the time of 

the selection of the Search Committeeôs members and we have seen His provision 

on the journey so far.  He has not brought us this far to leave us now. 

 

 

Yours in Him, 

 

 

The Search Committee 
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Mission Statement  
 
St. Augustineôs Church is a Christ-centered ministry where everyone is welcome.  

We are a loving Christian body that seeks to enhance spirituality and community.  

We confirm this by developing ministries that empower the mind, body and soul. 

 

We are nurtured through service to others and one another. 
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The Staff 
 

The Rev. Dr. Renee Hill, Interim Priest 

 e-mail: rhill@staugnyc.org 

 

Mr. Oland Saltes, Verger 

 

Mr. Hector Pena, Director of Music 

 e-mail: hpena@staugnyc.org 

 

Mrs. Beverly Pena, Parish Admin 

 e-mail: bpena@staugnyc.org 

 

Mr. Angel Rodriguez, Sexton 

 

Mr. Roberto Perez, P.T. Sexton 

 

 

Office Angel 
Ms. Loretta Allen 

 

 

The St. Augustineôs Project 
The Rev. Deacon Edgar W. Hopper 

 Executive Director/Onsite Coordinator 

 212-673-5220 

 e-mail:dcnhopper@gmail.com 

Project Website: www.staugsproject.org 
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The Vestry  
 

2010 

 

Mr. Bennett Dickerson, Warden 

Ms. Jacqueline Bradley 

Ms. Idella Richards 

Ms. Sharifah Sena 

Ms. Phyllis Simmons 

 

 

2011 

 

Mr. Oland Saltes, Warden 

Ms. Bernadette Cheek 

Ms. Elizabeth Diaz 

Ms. Selina Harris 

Mrs. Deborah Taylor 

 

 

2012 

 

Ms. Irene Alladice 

Ms. Barbara Allie 

Ms. Susan Riley 

Mr. Diomedes Rosario 

 

Treasurer: Ms. Marie Nahikian 
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The Search Committee 
 

Susan E. Brown, Chair 

 

Christian Curry 

 

Sharifah Dawson-Sena 

 

Selina Harris 

 

Norberta Mieles 

 

Donna L. Riley 

 

Rhinehardt Shannon 
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4ÈÅ (ÉÓÔÏÒÙ /Æ 3ÁÉÎÔ !ÕÇÕÓÔÉÎÅȭÓ #ÈÕÒÃÈ 
A tale of two churches and the impact of changing economics 

 

When you consider St. Augustineôs Church, you must go back 185 years and 

consider what were two separate churches. 

  

In 1819, a Mission was started near the old Grand Street Ferry by students of the 

General Theological Seminary.  The Mission grew soundly under the lay 

leadership of Colonel Marinus Willet, an early leader in the American Revolution 

and a lifelong friend of General Lafayette. 

 

On the 27
th
 of May, 1824, Episcopal services began in a wooden building located 

on Grand and Pitt Streets.  The spiritual leader was the Reverend William Atwater 

Clark.  George Dominick and James P. Allaire were the Missionôs wardens.  It 

seems that James Allaire, as a member of a well-to-do mercantile group, was 

instrumental in the founding and continuing support of this the All Saintsô Church.  

Allaire built ship engines and worked closely with Robert Fulton of steamboat 

fame.  In 1816, Allaire had built and run a huge steam engine and brass foundry 

near the docks on Cherry Street.  Reverend Clark would continue as Rector until 

1837. 

 

The wooden Church on Pitt Street quickly became too small for the congregation 

and it was during this period that the present Church was built.  In 1827, the 

construction of All Saintsô Church, nestled between Henry, Madison and Scamel 

Streets, started.  Scamel Street no longer exists, but the Church stands today pretty 

much as it did back then.. 

 

The stone used in the construction was quarried from Mount Pitt, a hill sixty feet 

high, on which were erected the earthworks which guarded Washingtonôs retreat 

from Long Island.  The Church was consecrated by John Henry Hobart, third 

Bishop of New York, in 1828, though the Church was not finally complete until 

1829. 

 

On June 5, 1828 when All Saintsô Free Church opened, Reverend Clark harbored 

the dream of being a Free Churchïmeaning people would not have to purchase 

their own pews.  Reverend Clark wrote, ñthe proclamation to all, high and low, 

rich and poor, one with another, that this is the House of God for all people.ò  
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When All Saintsô Free Church opened, the pews were for sale.  Though it 

infuriated him, throughout Reverend Clarkôs tenure, All Saintsô Church was never 

free. 

 

In its early days, the Church was attended by Edgar Allan Poe, who sought peace 

and quiet for a troubled mind.  Later, ñBossò Tweed, when a fugitive from justice, 

attended his motherôs funeral here, hiding from the authorities in the Slavesô 

Gallery. 

 

Saint Augustineôs Chapel was started in 1869 under the guidance of Trinity 

Church.  Its home, on East Houston Street, was completed in 1877.  ñA Church for 

the People,ò Saint Augustineôs was, from the beginning, the Church home of 

diverse peoples.  The large number of Central European names, found in its 

records, testifies to the breadth of its ministry. 

 

The residential community surrounding All Saintsô Church soon changed from 

working class to poor.  By the late 1850s, All Saintsô Free Church itself was 

impoverished.  By the 1900s, ignited by waves of immigration, the area (the Lower 

East Side) developed a predominantly Jewish identity.  Attendance at All Saints 

declined and the Church struggled to maintain its presence.  By the late 1940s, the 

decision was made to merge it with another Episcopal Church located nearby, 

Saint Augustineôs Chapel. 

 

Meanwhile, for the Houston Street Church, the neighborhood had changed from 

residential to commercial.  Many businesses had sprung up in place of the people 

who had once lived there.  Also, a Russian group that had been using Saint 

Augustineôs space for worship, purchased their own building on Second Street.  

Their departure left Saint Augustineôs virtually abandoned.  A small, hardcore 

group of parishioners hung on wishing to stay, but the last service was held on 

New Yearôs Day 1945.   

 

After nearly seventy years of great activity and witness to faith in Christ, Saint 

Augustineôs Chapel was closed and in the winter of 1944-1945, the congregation 

moved up the hill and merged with All Saintsô Free Church.  The plan was to use 

the All Saintsô building and call it Saint Augustineôs Episcopal Chapel.  Saint 

Augustineôs artifacts and operations were transferred to All Saintsô Free Church.  

 

African-American and Latino families were moving into the neighborhood in 

significant numbers when the two churches merged.  The clergy at the new St. 
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Augustineôs Church made a concerted effort to get them to join.  On January 15, 

1945, Father Berngen had been named as the Priest-in-Charge of All Saintsô and 

St. Augustineôs where he took up residence.  He led a very socially active ministry 

with a clear mandate to work with the African-Americans and Puerto Ricans in the 

area.   

 

Sister Jean Margaret played a huge supporting role.  According to Evelyn 

Holloman, long-time member, ñwhen they closed St. Augustineôs, they brought 

Sister Jean and the after-school program over to All Saintsô Church.  Sister Jean 

was fantastic and so patient . . . .There were some bad ones (children).  We went to 

every circus and rodeo.  We went somewhere almost every weekend.  She kept in 

contact with our families.  On Sundays, early in the morning (6:30 a.m.), we would 

go to the stores, even to the Jewish owned ones along Grand Street.  They would 

donate milk and all kinds of foods.  Weôd set up baskets for the people to receive 

after the service.  Weôd have Sunday night dances for the children.  Sister Jean 

encouraged all the kids to go upstate to summer camp.ò   

 

ñSister Jean is one of the reasons I stayed here,ò added another longtime 

parishioner, Bennett Dickerson.  ñShe was actually like a mother of ours.  If you 

needed money for camp, she found a way to take care of that.  Sheôd come visit 

you if you werenôt in Church.ò  In part, due to this effort, St. Augustineôs still has 

the largest African-American congregation on the Lower East Side. 

 

By 1949, the joining of the two Churches was officially complete.  Trinity 

purchased the building and officially changed the name to St. Augustineôs.  In 

1965, a structure with offices was built on Madison Street and attached to the back 

of the Church.  Staff offices are in this section.  This new area offers another way 

to enter and leave the church and an additional mailing address - 333 Madison 

Street. 

 

The furniture of the Church itself indicates something of its varied history.  The 

High Altar, dedicated in honor of Saint Augustine, was once the High Altar of the 

Mother parish.  The Lady Altar, where the Blessed Sacrament is reserved, was in 

St. Augustineôs Old Chapel, and was made by the father of one of its parishioners.  

Some of the statues were made in Bruges, Belgium.  The wine glass pulpit was 

formerly in St. Johnôs Chapel.  Its ostrich-feather crest, the emblem of the Prince of 

Wales, takes us well back to Colonial days.  The organ, built in 1830 by Henry 

Erben, has been rebuilt. 
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C. Kilmer Myers served as Vicar of St. Augustineôs from 1952-1963 when St. 

Augustineôs was a Parish under Trinity Church Wall Street.  During his years at St. 

Augustineôs, there were many gangs on the Lower East Side.  He had a big 

influence in keeping peace between the gangs.  In 1958, he wrote a book entitled 

Light The Dark Streets about the years of gang warfare on the Lower East Side and 

his work with the gangs. 

 

In 1964, he became Suffragan Bishop of Michigan.  He was noted for his 

opposition to racism and war.  He was called to become Bishop of California in 

1966. 

 

After his passing in 1979, a plaque was placed here at St. Augustineôs in memory 

of him and his years and work here and on the Lower East Side. 

 

St. Augustineôs is home to the New Federal Theater (1970) which launched its first 

season here in 1974.  They later moved on to the Henry Street Settlementôs Abrons 

Arts for Living Center and returned to St. Augustineôs in 1996.  They still use the 

Abrons Center for rehearsal and theater productions. 

 

In 1983, the Reverend Dr. Errol A. Harvey answered the call to become the second 

Rector of St. Augustineôs Church.  His leadership led to the formation of one of the 

first gospel choirs in the Episcopal Diocese of New York, the development of a 

vibrant group of Praise Dancers to participate in worship service,  the formation of 

the Childrenôs Community Choir and to the annual celebration of African Heritage 

Month. 

 

The month of February is filled with honoring past and present African-Americans 

who have paved the way for many.  The last Sunday of the month is a jubilant 

worship service filled with African drummers, African dancers, and parishioners 

dressed in African attire.  A gala celebration follows with delicious international 

cuisine adding to the fellowship in the Parish Hall. 

 

During Father Harveyôs tenure, he spearheaded successful efforts to obtain 

historical recognition and funding for St. Augustineôs Slave Galleries: the only 

remaining Slave Galleries in New York City. 

 

In addition, Father Harvey was a pioneer in the fight against AIDS, police 

brutality, labor exploitation, the unjust imprisonment of women, and worldwide 

human rights abuses.  He was a tireless champion of the rights of the homeless, 
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senior citizens, prisoners, including death row inmates, mothers in prison, people 

with disabilities and AIDS.  Armed with the courage of his convictions, he was 

arrested for protesting racial injustice and police brutality. 

 

The Reverend Dr. Errol A. Harvey held the position of Rector for twenty-five 

years.  Only two other clerics served longer. Here at what was All Saints, the 

Reverend William N. Dunnell, S.T.D., served 40 years from 1871 - 1911 (he also 

grew up in this parish in its earliest days). At the original St. Augustineôs on 

Houston Street, the Reverend Arthur C. Kimber, D.D., was appointed Priest-in-

Charge, by Trinity Church (today known as Trinity Wall Street).  The title changed 

to Vicar sometime in the early 1900s.  He served from 1872 until his death in 

1909. It is interesting to note that both men served virtually simultaneously. 

 

History of the Slave Galleries 

 

New York City was an early center of slavery in Colonial Americaïfor much of 

the period, only the City of Charleston, South Carolina had a larger enslaved 

population.  Brought to New York from Africa, South America, the Caribbean and 

the South, people of African descent were largely commodities to be purchased, 

traded, measured and sold.  For most, New York and its winding harbor was a 

quick stopping-off point on the way to somewhere else on the triangulated trade 

route that led primarily south.  Yet a significant number remained to undertake the 

backbreaking work that building this expansive metropolis required. 

 

On the odd occasion, in the hands of a racist priest or a rowdy hate-mongering 

congregation, religious events like marriage, communion or baptism could erupt 

into embarrassing and even dangerous experiences.  In the main, for Black New 

York, when allowed entrance into a church, they were closely monitored and set 

apart.    In some churches, they had to sit or stand in the back.   In others, they were 

confined to an area in the balcony.  In several churches, there were rooms often out 

of view.   

 

St. Augustineôs has, as part of its original architecture, two rooms up a small 

twisting flight of stairs that were and are still called Slave Galleries.  These rooms, 

just above the balcony and mainly out of sight, were intended for Africans, 

servants and perhaps even visitors, and may have been so used for years after 

slavery ended. 
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Though the vast majority of African New Yorkers were no longer enslaved by 

1827, the last gained freedom in 1841.  The emancipation from slavery in New 

York was complicated and gradual.  A law to end slavery in New York State 

passed in 1799 starting a process that climaxed in 1827.  A great deal is yet to be 

learned about those who sat in the Slave Galleries. 

 

As grateful as we are that the day of the slave and the indentured servant is over in 

this country, we ought also to be grateful for this grim reminder of less happy days.  

Eternal vigilance is the price we must pay for the preservation of the liberties of all 

peoples.  It stands to remind us that without the reality of the Fatherhood of God 

there can be no Brotherhood of Man. 

 

The late Bishop Manning, when Rector of Trinity Parish, summed up the purpose 

of Saint Augustineôs Chapel.  Its value for today and the future of Saint 

Augustineôs makes it worth quoting : 

 

St. Augustineôs... is intended to be, in the strongest sense of the words, 

a Church for the people; the Spiritual Home of all that live in its 

neighborhood.  It addresses itself to every man and woman living in 

this part of the City, who believes that after this life there will be a 

better one in Heaven.  It is a Church where all may come and feel that 

they are welcome.  Worldly condition makes no difference here...  

Everyone unites in common prayer with his brethren of every rank 

and            condition.  All hear the same Gospel and to all we preach 

the same words of instruction and warning and hope. 

 

The real object of St. Augustineôs and every other Church of the One 

Living God is this...to announce to them the glad tidings of salvation. 
 

St. Augustineôs was separated from and endowed by Trinity Church in 1976.  We 

have now been an independent Parish for 33 years. 
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The Plant  
 

A. The Church ï A National Landmark, housing two slave galleries: East and West.  The 

West Gallery was recently renovated, by outside funding, to reflect its original 19
th
 

century appearance.  The church was opened in 1828.  Address: 290 Henry Street, New 

York, NY 10002.  Connected to Office Area (Common Room), Rectory, and Parish Hall 

by a series of corridors and stairwells. The Church houses a columbarium and a 

refurbished Erben Organ dating from 1830.  Photos included. 

 

B. Office Area and Common Room ï Built in the 1960s.  Address: 333 Madison Street, 

New York, New York 10002.  Consists of Common Room, Rectorôs Office, two 

restrooms (1 male, 1 female), Sacristy (with restroom), and five other offices (Parish 

Administrator, [1] rental, copy room, etc.), with space for an ñOffice Angel.ò 

 

The buildingôs infrastructure, heating/cooling systems, etc. are in need of repair and/or 

replacement. 

 

C. The Rectory ï Dates from the 1960s.  Two apartments, each is a two-bedroom; Office 

areas on the ground floor: one office in the vestibule, two additional ones in corridor, four 

offices rented by NFT (New Federal Theatre); a laundry room; six classrooms used for 

Sunday School and meetings; two-three maintenance rooms and two restrooms: one for 

the males, one for females. 

 

D. The Parish Hall (Undercroft) ï Outdated full kitchen and pantry; stage; storage room; 

three restrooms (male/female/for those with disabilities).  Unlike the church, it is air-

conditioned.  The air conditioning needs refurbishing.  The Parish Hall was renovated in 

1993 to give access to the physically disabled.  A chair lift was also installed to enable 

those, otherwise unable to reach the sanctuary by the staircase or outside steps, to attend 

service via the Parish Hall.  Capacity 325. 

 

E. Grand Street Apartments ï Address: 575E Grand Street, New York, New York 10002 

ï Two apartments: one three-bedroom on the 20
th
 floor (#2005) and one two-bedroom on 

the 18
th
 floor (#1801).  Located in East River Housing Corporation, a cooperative 

complex. 

 

F. Other Spaces: 

1. The Susan Blanchard Memorial Garden ï Leads toward the Rectory. 

2. Madison Street Courtyard ï seating, trees, and parking area.  
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Annual Events  
 

January 

Prayer Breakfast  

MLK Program 

 

February 

Annual Parish Meeting  
Black History Month Program  
African Heritage Sunday 

Ash Wednesday  
 
March 

Visit by AWOGA  
Lenten Program  
Womenôs History Month Program 

 

April  

Palm Sunday 

Holy Week 

Easter Sunday 

Menôs Guild Spring Dance 

 

May 

Blessing of the Mothers during 

service 

Motherôs Day Brunch 

Rogation Sunday ï Blessing of the 

Susan Blanchard Memorial Garden 

Sunday School in the Park 

 

June 

Blessing of the Fathers during service 

Fatherôs Day Brunch 

Scholarship Sunday 

Pentecost ï Release of red balloons 

Summer schedule goes into effect 

 

July 

Manumission Day Recognition 

 

August 

St. Augustineôs Day 

 

September 

Regular Sunday schedule resumes 

Sunday School Registration and 

Breakfast 

Menôs Guild Fall Dance 

 

October 

Blessing of the Pets 

Menôs Day 

 

November 

Harvest/Homecoming 

Church Anniversary 

St. Monicaôs Guild Thanksgiving 

Raffle 

 

December 

Christmas Eve Carol Program and 

Service 

New Yearôs Eve Service 

Menôs Guild ñBring A Dishò Party 

Senior Citizens Host Helenôs House 

  



St.Augustineôs Church Parish Profile 2009 

 

17 

Websites to the Neighborhood  
 

¶ 10002zipcode (New York, New York) ï for a detailed profile 

¶ Chamberofcommerce 10002 

¶ LESNeighborhood Guide 

¶ LowerEastSideBID 

¶ Schools10002 

¶ Recreation10002 

¶ Citywidelinks10002 

¶ Transportation10002 

¶ Houses of worship10002 
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As A Congregation ɀ Who Are We? 
 

According to enrollment figures, there are more than eighty-four (84) households 

represented in this Parish.  We number more than two hundred ninety (290) 

members, approximately two-thirds (2/3s) of which are female, yet per our 

Parochial Report, average Sunday attendance (ASA) is 78.2.  The question to be 

asked is, ñwhere is everyone?ò  This is especially true in light of the goal of 

Church growth/development. 

 

We are diverse.  Though ethnically almost eighty percent  (80%) are of African 

descent, this group is culturally diverse: northern and southern born African-

Americans are represented as are Caribbean Islanders, and peoples from the 

African Continent.   Approximately twenty percent (20%) of us are Latino and the 

remainder of our members are of European descent. 

 

We are diverse ranging in age from a few months to over ninety-four years.  The 

146 youth members listed on the rolls are aged as follows: 

 

          Age    Number 

                              0-5                             35 

                              6-10                                    19 

                             11-15                                   40 

                             16-20                                   48 

                             21                                          4    

 

Our active, inactive, sporadically active members live in households  

comprised of anywhere from a single individual to a maximum of six persons 

under the same roof.  Single members of the congregation include the separated, 

the widowed and the divorced as well as a number who have never married. 

 

Our education levels range from elementary school through post-graduate studies 

and so our occupations run the gamut: unskilled clerical/sales workers, technicians, 

teachers, nurses, administrative assistants and personnel, government workers, 

librarians, sanitation workers in the City of New York.  We are owners of small 

businesses and other professionals, business managers, bachelor degree 

professionals, higher executives and graduate degree professionals.  A few of us 

are writers, lawyers, or work in the criminal justice system. 
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Total family incomes vary. 

 

The majority of St. Augustineôs members live within walking distance of the 

Church.  However, some parishioners travel from Brooklyn, the Bronx, Queens 

and New Jersey.  Other parishioners, still members, come in from Long Island, 

Florida, California, Virginia, Rhode Island and Washington, D.C.  

 

The people here have been in attendance, in length of time, from three months to 

more than sixty-six (66) years.  Prior to coming to St. Augustineôs Church, few 

were from ñno religiousò background to ñNon-Christianò background (total: 20%  

ï  five out of 25 responses).  Most indicated Episcopal or other Main-line religious 

backgrounds prior to membership here. 

 

We were variously attracted to St. Augustineôs due to the style of worship, the 

availability and content of Sunday School, the priests, nuns (at one time) and 

Parish outreach.  The sermons, fellowship and youth programs kept us here once 

we had come.  Some of us came simply because it was the closest Church, or 

because a friend had brought us. 

 

Ask parishioners today why they stay.  The overwhelming responses are style of 

worship and the fellowship.  Other important elements that retain current members 

are music/choir, youth programs and, it is still the closest Church. 

 

As to Church Involvement, many members both attend services and other Church 

functions and serve on the Vestry, ECW, Menôs Guild, Altar Guild or choir.  The 

next largest group of respondents attend service almost every Sunday.  There is a 

very active group that attends worship, supports Church activities and serves on 

several programs.  There is a group that is in attendance almost every Sunday and 

participates in other functions.  Finally, there are those members who attend 

Church services once a month or less.  

 

When questioned about the Spiritual Disciplines of prayer and Bible reading, 

three-quarters stated that they engaged in private prayer on a daily basis.  Half 

indicated that they privately read the Bible ña few timesò or ñneverò during the 

past year.  Another forty percent (40%) marked their surveys stating that they were 

ñdaily,ò ñonce a week,ò or ñonce a monthò Bible readers. 
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Within our worship community are a deacon, acolytes, lay readers, ushers, a 

Gospel Choir and Praise Dance Ministry.  These are in addition to our other guilds 

and programs that address our stated ministry.  We are a warm, welcoming 

community.  

 

Our contributions to the community and to the Diocese of New York are many.  St. 

Augustineôs has consistently opened our arms wide enough to celebrate our 

cultural and racial history, including our Gospel Choir and the St. Augustineôs 

Praise Dancers.  We have a sung mass at 10:30 a.m. (9:30 a.m. during the summer 

months) and our acolytes are trained to support the traditions of the Episcopal 

Church.  

 

Our deeds speak to the character of our Christian ministry: 

 

¶ We had one of the first ministries to persons living with HIV and 

AIDS, opening our doors for a needle exchange when it was illegal 

and we supported our Rector, the Reverend Dr. Errol Harvey, who 

was prepared to go to jail to maintain the service. 

 

¶ The second collection in every Sunday service is given to feed the 

homeless and the hungry. 

 

¶ We have served as a beacon for union organizing, support for our 

extended family who was incarcerated; we have been home for 

displaced African communities living in New York City. 

 

¶ We host youth groups from Colorado and Maryland; we host 

international visitors who are participating in programs with the 

Volunteers for Peace. 

 

¶ Every high school graduate who goes on to college receives a $1,000 

scholarship.  From time to time, the men of St. Augustineôs send our 

college students a ñstipendò ï sometimes $50.00 or $20.00 ï whatever 

can be afforded. 

 

¶ Our Seniors organize a Christmas celebration for the mothers and 

children who live at Helenôs House, a shelter for victims of abuse and 

domestic violence. 
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Our Worship Style  
 

At St. Augustineôs, we have one service at 10:30 a.m on Sunday.  In June and 

through Labor Day, the time of the service moves to 9:30 a.m. 

 

As parishioners enter the Sanctuary, they are greeted by our friendly, smiling 

ushers whose apparel changes in accordance with the Churchôs seasons.  They are 

handed a bulletin.  Once seated, on-screen projections, which will be used 

throughout the service, remind all:  

 

   Before the service, speak to God; 

   During the service, listen to Godôs Word; 

   After service, greet one another. 

 

This is the context in which St. Augustineôs Church lives, and moves and has its 

being. 

 

Our high church style of worship includes sung portions of the mass, hymns and a 

frequent offering by our vocal trio, the Director of Music, the Gospel Choir or the 

Voices of Love. 

 

The Entrance is led by the acolytes followed by the subdeacons.  The 

Rector/Celebrant follows.  All takes place within a framework of congregational 

singing of the opening hymn. 

 

On special occasions, the procession is led by the Praise Dancers stepping, 

dancing, moving to routines they have practiced and often waving banners or 

scarves. 

 

We use Rite II of The Book of Common Prayer and three (3) sources for 

congregational hymn singing: The 1982 Hymnal, Lift Every Voice and Sing II and 

One Song of Praise.  Music ranges from traditional hymns of the Episcopal 

Church, to old Spirituals and modern Praise and Worship music.  All parts of the 

service, both Word and song, as well as appropriate images, are projected on a 

large screen by our Media Ministry.  The books are also available in the pews as 

are copies of the Good News Bible. 

 

During the passing of the Peace, many parishioners embrace one another.  Ushers 

often have to encourage parishioners to quickly return to their pews for the 
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announcements. 

  

We stand and hold hands while singing The Lordôs Prayer.  Linked hands are 

raised heavenward at the concluding words, ñfor thine is the kingdom and the 

power and the glory forever and ever.  Amen.ò 

 

All baptized persons are welcomed to the Communion Table.  Ushers in each aisle 

guide communicants.  Those unable to come forward are identified by ushers and 

communion is taken to them in their pews. 

 

At the massôs end, following the recessional, a second soup kitchen offering is 

taken.  Then there is often rousing or contemplative music or song by the Director 

of Music.  The congregation usually joins in. 

 

Most then go downstairs to the Parish Hall for fellowship, beverages and whatever 

other refreshments the guild or organization in charge for the month, has provided. 

 

During the week, Noonday Prayer is said from Monday through Friday by 

volunteers.  In addition, Wednesdayôs prayers are followed by a healing service.  

The names of each of those listed in the Church Intercessions, whether because of 

sickness, birthdays, death or service in the Military, are called out in the Sanctuary 

during these prayers.  The Church then remains open until 1:00 p.m.  Often 

tourists, construction workers, school security guards, those seeking prayer, alone 

or with the volunteer, and the simply curious drop in. 
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Survey: Section 6 
Attitudes Toward Social Issues 

 

 

Issues #1-7 and #10 received votes ñagreeing withò or ñstrongly agreeingò with the 

items listed.  The specific number of votes were as follows: #1 = 23 votes; #2 = 16 

votes; #3 = 23 votes; #4 = 19 votes; #5 = 27 votes; #6 = 24 votes; #7 = 20 votes; 

#10 = 16 votes. 

 

 

Issue #8, the ñinclusive language prayer book,ò was in the category ñundecided,ò 

receiving 12 votes there. 

 

 

Issue #9, ñthe blessing of same-sex unions,ò received 12 votes 

ñdisagreeing/strongly disagreeing.ò  
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Write -Up Of Vestry Survey 
Sunday, December 14, 2008 

Section 4: The Ministry of Our Parish 

 

 

Item #1 Church Activity: Sunday Service 

We are extremely satisfied with the liturgical style of service, involving laity in 

various liturgical ministries.  We are very satisfied with the preaching and music, 

but feel we need to strongly focus on the involvement of the children/youth in our 

service and church activities as a whole. 

 

 

Item #2 Church Activity: Preaching 

We are somewhat satisfied with the sermons that are personal and applicable to 

daily use.  We prefer sermons on social and political issues applicable to everyday 

life and feel more sermons should be geared towards children so they could be 

more involved, engaged and can relate.  We are more satisfied with the 

biblical/lectionary based and evangelistic sermons. 

 

 

Item #3 Church Activity: Sunday Liturgy 

We, as a congregation, prefer high sung mass.  We prefer high mass.  We do   not 

have morning or evening prayer, but some would like it. 

 

 

Item #4 Church Activity: Fellowship 

We are not too pleased with the welcoming of newcomers.  We like fellowship 

after service and would like a Rector to attend the fellowship.  We also feel that 

there should be small group house meetings at the parishionersô homes. 

 

 

Item #5 Church Activity: Christian Education 

As a parish, we enjoy and look forward to having guest speakers and adult forums 

to discuss social/political issues.  What we would like to see improved in our 

parish is Sunday School for all ages including adults, and Bible study for adults. 
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Item #6 Church Activity: Pastoral Care 

As a parish, we expect the clergy to visit shut-ins on a regular basis and to have 

parishioners trained to visit the sick and those in need.  It is important to have the 

clergy available for crisis ministry and to provide counseling such as marriage, 

addictions, etc. 

 

 

Item #7 Church Activity: Parish Administration 

The Vestry strongly feels that a working relationship between the Rector, Wardens 

and Vestry Members is what is needed for the betterment of the church and that the 

affairs of the church be conducted in a business-like manner.  Communication 

between the Rector, Wardens, and Vestry is significant in maintaining a working 

relationship on behalf of the church at large. 

 

 

Item #8 Church Activity: Outreach 

The Vestry feels the Rector, Wardens, and Vestry, along with the congregation, 

should support programs that will assist the homeless, food programs and provide 

outreach for national and international relief. 

 

 

Item #9 Church Activity: Outreach to Special Age Groups 

According to the survey completed by our Vestry, varying levels of satisfaction 

were expressed with this activity.  It is felt that a greater number of activities 

should be available to different age groups within the church.  We have a youth 

group which meets monthly under the guidance of two adult members of the 

parish.                                                                          . 

 

Our Sunday School has faltered and needs to be revived.  There is a lack of any 

other type of program which highlights the needs and interests of our young people 

of elementary, junior high and high school age.   

 

There have been attempts to create a welcoming environment for the young 

through our Praise Dance Ministry and Gospel Choir.  These activities have 

attracted a good number of the young. 

The Senior Citizens meet once a week on Thursday for social interaction, BINGO, 

snacks and a meal.  Members of the church attend, but usually people from the 

neighborhood outnumber the parishioners. 

 



St.Augustineôs Church Parish Profile 2009 

 

26 

There are no programs for single adults with children nor for single adults. 

 

 

Item #10 Church Activity: Spiritual Development 

There is currently no program of spiritual development available to parishioners at 

St. Augustineôs.  The survey of parishioners (Vestry members) indicates that 

spiritual development is both a curious thing in some of its facets and definitely 

desirable in others. 

 

Congregants have expressed interest in learning about spiritual direction and the 

spiritual life.  Other aspects of spiritual development are a mystery: just what are 

ñCursilloò and ñFaith Aliveò? 

 

The offering of special teaching series on the spiritual life would be welcome as 

would be opportunities for retreats and workshops.  There is spiritual yearning here 

at St. Augustineôs.  Most poignantly, some of our people simply ask, as did the 

disciples of Jesus, ñLord, teach us to pray.ò 

 

 

Item #11 Church Activity: Evangelism 

Parishioners would like to: 

 

¶ Give their own testimony in church.  

 

¶ Gather in parishionersô homes in small groups to give testimony.   

 

¶ Have an evangelical service on Wednesdays. 

 

¶ Take the gospel to our community.  Mission work could be defined as 

evangelism, for instance some of our parishioners used to bring food 

to the homebound. 

 

 

Item #12 Church Activity: Relationships with Other Organizations 

The clergy has the opportunity to participate, in the community, in local 

committees such as the Community Board and equal housing making sure that 

people in the neighborhood get an equal chance regardless of nationality, color, or 

gender.  St. Augustineôs is involved with all other neighborhood churches and we 

also participate in the service for the homeless held in Madison Square Park on 23
rd
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Street.  In September 2009, we anticipate the arrival of two other organizations, 

Reconstruct Art, Inc.ôs ñAct-ion Programò and Prep Stepôs ñAthletics for At-Risk 

Student Athletes.ò  We also participate with Henry Street Settlementôs Summer 

Programs for Youth offerings. 

 

 

Item #13 Church Activity: Stewardship 

Parishioners surveyed repeatedly indicated, ñbarely satisfied,ò with the whole area 

of stewardship as addressed here at St. Augustineôs.  Both clergy and laity need to 

acknowledge and take ownership of the basis for stewardship: the spiritual 

responsibility involved in giving of oneôs time, talent and treasure in thanksgiving 

to God and service to others.  All need to understand that the standard of giving in 

the Episcopal Church is the tithe.   

 

Stewardship in all of its aspects must be emphasized throughout the year rather 

than be reserved for a ñstewardship drive.ò  Members deem it absolutely necessary 

that this Parish have a balanced budget, and be able to meet its Diocesan 

assessment while providing support to other worthy outreaches. 

 

 

Item #14 Church Activity: Optional Item 

¶ Early Sunday morning service occasionally 

¶ Occasional bilingual service (Spanish/English)/bilingual ministry 

¶ Social Program: food, housing, clothing, Day Care, counseling, 

therapy, expanded services for seniors. 
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Parish Profile Resource  
Who Are We? 

 

 

1.  What is unique about our congregation? 

Our music is unique combining traditional hymns, old Spirituals and modern 

Praise and Worship songs.  We also have a Gospel Choir and Praise Dancers.   

 

In our worship, we use projections which are artfully and sensitively done.  They 

support worship and do not detract from it.  They are not an idol.  Worshipers can 

focus still on the celebration of the Eucharist and the liturgy.  They are a general 

aid, a supplement and a sign of our willingness to grow.  The use of this medium is 

a growing edge within the Episcopal Church.*  It is operated by members of our 

Youth Group.  They, like all of St. Augustineôs people, are in themselves unique.   

 

Our Church is a landmark and contains Slave Galleries.  There are activities 

surrounding their presence on the site.  We celebrate Manumission Day and often 

have a beautiful display of quilts and dolls made by Quilters of Color and a doll-

making community from New York.  

 

We are a multi-cultural community and we welcome AWOGA (The Annie Walsh 

Old Girls Association) annually for their reunion celebration and  scholarship 

program for the students in Sierra Leone.    

 

We have an open door and assist other community groups by providing them the 

use of our space.  We share with other organizations: The New Federal Theater: 

Alcoholics Anonymous Grupo Central; Henry Street Settlement.  We have housed 

the homeless and shared our space with other congregations in need (the Chinese 

congregation of Our Savior and the Spanish-Speaking congregation of San Martin 

de Porres). 

 

Our large Parish Hall can hold 325 people and, in addition to its use for fellowship 

following our service, it has been rented for birthday and anniversary parties, 

repasts following funerals, dances, etc.  Of concern is that it should be used for 

what it provides: an opportunity to increase profitability. 
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2.  What is unique about our opportunities for ministry? 

Our neighborhood is unique.  The Church is located on the Lower East Side and 

there is the potential for outreach to new neighbors, many of whom do not speak 

English.  There are noted, identifiable differences in culture within the target 

Chinese community.  Some have Buddhist backgrounds, others know of 

Christianity and then there are the ñunchurchedò of all ethnic backgrounds.   

 

Other unique opportunities for ministry are in the provision of education and 

counseling on financial matters within the Parish for its members, the expansion of 

the food pantry and outreach to other facilities within the community, e.g., ñSu 

Casaò and the Betances Health Center.  

 

 

3.  What are the strengths and weaknesses of our congregation? 

Our Youth Group addressed this question admirably and in no uncertain 

terms.  In responding to their survey, they answered ñThings Our Parish 

Does Best.ò  Their list follows: 

 

¶ Congregate after service at coffee hour/fellowship 

¶ Congregational singing 

¶ Remaining a community 

¶ Closeness, getting together, reaching out 

¶ Ministers who keep the congregation strong 

¶ Good food/cooking 

¶ Bringing the Good Word 

¶ Service length 

¶ Good attendance 

¶ Learning more about this Church 

¶ People with great ideas that can be put to use (but we hide what we 

have to say) 

¶ Strong ministries here 

¶ Coming together, staying as one 

¶ Dancing 

¶ Cooking 

¶ Music ministryïcongregational participation; it allows youth to 

express themselves through dance and choir ministry without being 

judged as we express our love for God 

¶ Anything involving music 



St.Augustineôs Church Parish Profile 2009 

 

30 

¶ Youth involvement 

¶ Lessons in teaching cookingïmaking people come together 

  

They were not pleased with everything as they see it, and so the list of ñThings that 

Need Improvementò follows: 

 

¶ Better communication skills between youths and adults 

¶ More effective sermons 

¶ More exciting choice of hymns 

¶ More supplies 

¶ New space 

¶ Going out to reach others/Expanding the congregation 

¶ New supplies/robes for acolytes 

¶ Air conditioning for the summer/Heat for the winter 

¶ More congregational involvement 

¶ More supplies for service 

¶ Diversity of food/it is limited 

¶ Cliques 

¶ Education for Christian living, church etiquette, Basic Christianity 

¶ Youth involvement in music ministry 

¶ The people do not let me color on the table with the paper 

¶ More supportive of extra-curricular activities, e.g., a dance, that could 

raise funds.  Youth could raise money for the Church 

 

There was an additional piece to this survey.  It provided a place for the Youth to 

state any ñOther Commentsò they had.  The two received were: 

 

¶ I love this Church....Itôs like a second home to me. 

¶ More children volunteering to help the Church. 

 

 

4.  Are we open to change?  How do we convey our openness or lack of openness? 

Change is a challenge ï People like to talk about the ñGood Old Daysò and the 

way we ñused to do itò or ñhow we do it here.ò  Individuals should delegate more 

of their present responsibilities and accept offered help and suggestions from 

others.  Some are too controlling.  (ñDonôt even try it!ò) 
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5.  What challenges can we offer to a pastor? 

The Parish: teaching human relations, paving the way for breaking down the 

barriers where they exist. 

 

Leadership ï flexibility but firmness is necessary. 

 

Our last Baptismal Service, was chaotic.  This did not occur under the leadership 

of our last Rector, but under a supply priest.  Several parishioners walked out as 

their focus on worship had been undone.  A request was made that the 

congregation always be included in the Service as had been our experience.  

Quoting a parishionerôs write-up, ñthe crowd around the baptismal font became so 

raucous and loud that the ceremony could not be heard, seen or followed by the 

congregation.ò  

 

 The Committee agreed that there should be several pre-baptism classes conducted 

with the prospective candidates and their sponsors.  St. Augustineôs has been used 

to obtain the sacrament of baptism when those candidates were ñmembersò of 

other denominations.  Many had never attended a service pre-baptism nor do they 

return, in most cases, after the baptism.  There needs to be adherence to the 

regulations regarding who can be considered a baptismal candidate in this place. 

 

We have requested ñreduction/extension/forgivenessò of debt re: past due 

payments on Diocesan Assessment. 

  

To bring in new members and bring current (on the rolls)/former ones back.* 

 

 

6.  What in our past is especially useful as we look ahead at new challenges? 

Memories of what St. Augustineôs was: known and respected in the community.  

The Festival celebrating St. Augustineôs Day provided advertisement that said ñwe 

are here.ò  We were noted as a welcoming place to anyone with a need whether 

physical, emotional, or spiritual.  We have a tradition of working together. 

 

 

7.  What is our vision and mission, and does our congregation own them? 

We have a mission statement:  

 

St. Augustineôs Church is a Christ-Centered Ministry where everyone 

is welcome.  We are a loving Christian body that seeks to enhance 
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spirituality and community.  We confirm this by developing ministries 

that empower the mind, body and soul.  We are nurtured through 

service to others and one another. 

 

The Mission statement has been read to the congregation, explained to all and 

examples of its veracity through the various ministries here have been illustrated.  

The Statement is a part of the projections every Sunday and it is printed on each 

Sunday bulletin.  As you read through the ministries present in this place and see 

their descriptions of what it is they do, you will appreciate that the Mission 

statement is reflected in all areas.  

 

 

8.  What core values form our ministries? 

Please see the addendum, Annual Report, pages 90-100. 

 

 

9.  What is our view on outreach and do our actions support this view? 

We believe in outreach to members of our community who do not necessarily 

attend the Church.  Community is ñthe other.ò  When occasions have arisen, in the 

case of human tragedies, on a local, national, or international level, we have 

responded opening our hearts and pocketbooks as well as lifting up the victims in 

continuing prayer.   

 

Our outreach includes: a food pantry open to the neighborhood; a regular  offering 

to Holy Apostlesô and Trinity Lutheran Churchesô soup kitchens; aiding in the 

digging of wells to provide clean water in Africa; supplying funds for the purchase 

of medicines for expectant HIV/AIDS positive African mothers to protect their 

unborn children from the virus;  the support for and supplying of volunteers, 

following 9/11, to provide food and beverages for the construction and 

rescue/recovery workers at Ground Zero; Aid to the victims of Hurricane Katrina, 

the Tsunami and other natural disasters; Seniorsô Thursday activities; AWOGAôs 

annual celebration and Scholarship Fund Program. 

 

 

10.  What ministries need to be developed or developed more fully? 

On December 7, 2008, the first of the Parish Surveys was distributed.  There were 

77 people present on that date and 64 forms were returned representing a response 

of 83.1%.  According to the survey, the top six areas for a Rector to address and 

develop or develop more fully are: 1) Church Growth/Development; 2) Preaching; 
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3) Administration; 4) Ministry with Youth; 5) Teaching; and 6) Music Ministry.  

Please also see the results of the vestryôs survey.  

 

 

11.  What would we anticipate as our needs over the next five years? 

We anticipate our needs to be property development and congregational growth 

over the next five years. 

 

 

12.  Is our Church willing to learn from and follow the leadership of a new pastor? 

Yes.  We recognize that a Rector would come with ideas and suggestions and that 

these are desirable qualities in one who would come to lead. 

 

 

13.  What professional qualities and attributes are we looking for in a pastor? 

We are looking for a leader who will be able to address the ministry areas 

identified as of importance to this congregation (Item #10) and be able to work on 

property development and congregational growth.  See also our description of the 

ñProfile of a Rector.ò 

 

 

14.  What personal qualities and attributes are we looking for in a pastor? 

We seek a physically, mentally and emotionally healthy and well-rounded  

individual also in addition to as described in our ñProfile of a Rector.ò 
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Profile Of The Rector  
 

 

Human Relations Skills 

 

The Rector should have a good relationship with individuals as well as with  

administration within the Church and good relationships with people of different 

cultures and organizations within the community..   

 

We seek a Rector who is outgoing and friendly and who is able to involve 

individuals and groups in the work of the churchôs activities. 

  

 

Social 

 

The Rector should be able to adapt to any social situation. 

 

 

Administration/Organization 

 

The Rector adapts ideas and encourages subordinates to take initiatives.  He should 

work well with groups. 

 

 

Management of Conflict 

 

He encourages action and gets everyone to participate. He generates ideas.  In 

conflicting situations, he is able to advise and accept opinions of others in a 

peaceful manner. 

 

 

Human Relations 

 

The Rector seeks out relationships with people of different nationalities and 

cultures.  He engages in community action and is a leader in community affairs.  

He is one who is up front and honest and knows where he stands.  He works hard 

to achieve his objectives. 
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Vision/Mission 

 

We seek a Rector who is creative and has a vision.  He can project into the future 

and has his own ideas as to what this church can be.  He will be able to generate 

ideas in such a way that the vestry and congregation can share in this vision and 

get on board with it.  He will be able to plant ideas and receive and develop those 

suggested by others in a spirit of mutual cooperation and respect. 

 

To address an understanding of what this church is about, we envision re-

developing our mission statement with our Rector.  In our efforts to move forward 

and grow, we believe that we should always be re-defining and embellishing 

proposals that have been submitted along those lines. 

 

 

Traditional vs. Non-traditional Approaches to Worship 

 

The order of the service and liturgy are set.  Members have suggested non-

traditional approaches that are not necessarily ñEpiscopalianò in nature.  Example: 

ñtestimony time.ò  This would lead to knowing parishioners in a way that is out of 

the ordinary; seeing all the things we have to be thankful for; potentially increasing 

stewardship and deepening our spirituality.  The Rector would be willing to hear of 

such approaches and suggest or bring to us those additions to worship which have 

been successfully received by other congregations. 

 

We have certain traditions, already in place, and we would expect to retain these. 

 

 

Outreach to the Community and to the World 

 

From the BCP, p. 305, Holy Baptism: 

 

Celebrant: Will you seek and serve Christ in all persons, loving your neighbor as  

 yourself? 

People:       I will, with Godôs help. 

 

Celebrant: Will you strive for justice and peace among all people, and respect the 

 dignity of every human being? 

People:       I will, with Godôs help. 
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We should always be abreast of our political standing as well as our spiritual 

standing as stated in our Baptismal Covenant.  We are to pray for those in authority 

and for the nations, but ñfaith without works is dead.ò 

 

St. Augustineôs Church has always been in the forefront of cutting edge issues: 

whether in bringing gangs together for mutual disarmament and sit-down 

discussions for the peace and safety of all in the neighborhood; whether in protest 

marches for wrongful deaths at the hands of police; whether in welcoming those 

with HIV/AIDS, housing the homeless, or hosting students from out-of-state who 

are visiting our youth group in a cultural exchange and evangelical outreach. 

 

Our Rector would continue this tradition by having those political representatives 

present their platforms, social issues such as healthcare for all and immigration to 

the congregation for understanding and clarification of the issues. 

 

He would be our spokesman in the local community and on the city, state, and 

national level, if the situations warranted such. 

 

The issues of importance would also be determined in cooperation with the 

congregation.  We should be able to present a united front. 

  



St.Augustineôs Church Parish Profile 2009 

 

37 

Operating Budget 2009  
 

Operating Budget for 2009 can be found on page 88 (2009 Annal Report) 
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Precept First View  
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7ÁÒÄÅÎȭÓ *ÏÂ $ÅÓÃÒÉÐÔÉÏÎ 
 
St. Augustineôs Episcopal Church has two Wardens.  A Warden is elected at the 

Annual Parish Meeting for a two-year term. 

 

By-laws specify the Vestry designates the Senior Warden. 

 

Wardens play an important role in setting the tone for the Parish as a whole.  The 

Wardenôs prayer life, pastoral instincts and faithfulness in worship will set an 

example and provide leadership. 

 

The only specific duty assigned to ñchurchwardensò in the national canons is to 

notify the Bishop when a Parish is without a Rector.  Usually one of the Wardens 

will preside in the absence of the Rector. 
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7ÁÒÄÅÎȭÓ 6ÉÓÉÏÎȾ3ÔÁÔÅÍÅÎÔ /Æ 3ÕÐÐÏÒÔ 
 
We are at a special time here at St. Augustineôs Church when the congregation can 

take the steps necessary to assure the continued survival of this place of worship. 

 

St. Augustineôs Episcopal Church is blessed with Godôs talented people who have 

committed themselves to serving the Lord in its various ministries.  For all that we 

have meant to each otherôs spiritual growth, it is the spirit of our people and the 

love of this place of worship that bind us together. 

 

We all love St. Augustineôs Episcopal Church and share in the vision of making 

this place a house of worship where Godôs people feel comfort, in spirit and love, 

through fellowship, music and dance. 

 

As we move forward in shaping the future of this place, We acknowledge that by 

working together we can make a difference.  It is time that our congregation takes 

those steps to assure that we safeguard, protect, renovate and beautify our Church 

assuring its continued survival. 

 

As we move forward, it is very important that we work together to set the agenda 

for the short and long range goals of St. Augustineôs Episcopal Church before we 

have a new Rector in place.  Let us work together to get things done.  As your 

Junior Warden, I need your support in our collective efforts. 

 

Direct us, O Lord, in all our doings with thy most gracious favor, and further us 

with thy continued help; that in all our works begun, continued, and ended in thee, 

we may glorify thy holy Name, and finally, by thy mercy, obtain everlasting life; 

through Jesus Christ our Lord.  Amen. 

 

 

Wishing you Godôs grace, peace and love. 

 

 

 

Oland Saltes 
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Parish Coordinator  
 

Before retiring as our Rector, Dr. Errol Harvey, with the approval of the 

Vestry, appointed me as Parish Coordinator.  This was out of his concern that 

the Parish he was leaving behind remain focused and in harmony with our 

mission.  The goal, as stated, requires that I work with the Wardens, the staff 

and the congregation to assure that harmony is maintained and that the work 

of the Parish, through the efforts of all concerned, is carried out efficiently 

and without undue conflict.  For a Parish in transition, a sense of continuity is 

essential even as our members look to the future.  In this role, the coordinator 

functions as a unifying force. 
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Vestry Member  
 

I have been on the Vestry for three (3) years.  I accepted another three years to 

serve again.  It think it is a very big responsibility, but the problem is that there is 

no preparation for serving in this capacity at all.  Every job has a training period, 

so you have some idea what is expected of you and what is required.  

 

I think I wasted three years trying to find out, ñWHATôS GOING ON!!!ò  As of 

now, this group is more relaxed and open and we are working together much 

better.  I am looking forward to reaching the congregation for ideas and their 

expertise.  Suggestion: at least a monthôs training or more. 

 

 

 

 

 

The Choir  
 
I love singing and like the trio Iôm in.  I would like to see a childrenôs choir, a 

menôs choir (smile) and a senior choir that is separate from the Gospel choir.  One 

can only dream, O, I mean hope! 
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Search Committee Member  
 

The names were submitted.  The selection was made.  The votes were in and the 

Search Committee was established with Susan E. Brown (parishioner/Chairperson) 

and Christian Curry (parishioner for the youth), Selina Harris (parishioner/Vestry 

person), Norberta Mieles (parishioner), Sharifah Sena (parishioner/Vestry 

person/Secretary), Rhinehardt Shannon (parishioner) and myself, Donna Riley 

(parishioner/Chaplain), as members. 

 

Our journey began in October 2008.  Susan had spoken with Canon Orso of the 

Diocesan Deployment Office.  The Committee met after service to select a 

day/time that we would be meeting.  The journey began. 

 

Our first meeting in November 2008 was with Canon Orso for three hours of 

training.  Things have changed since the time the Church was in search for our 

retired Rector. *Hear, read, mark, learn and inwardly digest has been our journey 

over these months. 

 

Our goal: to extract from all of the surveys given and create on paper a profile of 

our new Rector.  The surveys were given to the Vestry, parishioners, shut-ins and 

our youth.  Paper, paper, paper!  Several little trees gave their life for this so, so 

worthy cause!  The answers to the questions created a database we extracted from 

it the needs, concerns, visions, hopes that our next Rector will bring to keep St. 

Augustineôs as a beacon on the Lower East Side and beyond. 

 

Through all of the surveys taken there rings out hope, care, and love for St. 

Augustineôs Church.  Setting our goal: we met every Tuesday night during January 

and February 2009.  Once we had accomplished much of our goal, we switched to 

every other Monday night. 

 

Susan has been an excellent chairperson.  Her administrative background and her 

call as an educator have led us during these months together.  We were given 

homework assignments on many occasions.  We did them without complaint.  We 

listened to each otherôs thoughts and concerns and we laughed, at times, too.  If I 

may speak for the Committee: ñthis has been a journey of common heartsò for all 

who worship at St. Augustineôs and for each of us.  We always kept remembering 

that it is not ñIò nor ñme,ò but ñthe parishioners of St. Augustineôsò that we 

represent on this journey. 
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With Godôs divine intervention, our next Rector is a prayer away. 

The Word...òBut grace was given to each of us according to the measure of 

Christôs gift...and his gifts were that some should be apostles, some prophets, some 

evangelists, some pastors, and teachers.ò Ephesians Chapter 4 verses 7 & 11 

 

May Godôs abundant blessings be upon all who worship within these holy walls of 

St. Augustineôs through the awesome gift of the Holy Spirit in Jesusô loving Name, 

I pray. 

 

 

 

Donna Luci Warbington-Riley 

 

 

*Words taken from BCP,  Proper 28, page 236 
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3ÅÁÒÃÈ #ÏÍÍÉÔÔÅÅ #ÈÁÉÒȭÓ 2ÏÌÅ !ÎÄ 2ÅÓÐÏÎÓÉÂÉÌÉÔÉÅÓ 
 

My role has been to keep in contact with the Diocese, to read, mark and inwardly 

digest materials supplied me and to share all information with the Committee.  

When there was doubt (ñAre we doing this right?ò) or other questions, it was back 

to Canon Orso for his wonderful answers and guidance. 

 

I have been involved in organizing the workload, preparing agenda for the next 

meetings, keeping track of profile requirements and checking how thoroughly we 

were progressing in addressing them. 

 

It is the job of the Search Committee Chair to call the meetings on a day, date and 

time when all can agree to meet, keep the team moving forward as a team, involve 

all in the sharing of the tasks, be supportive of the efforts of all members, monitor 

the time spent on task at each meeting, forecast our progress and plan and provide 

food for the evening meetings. 

 

Perspective on the role of the Search Committee Chair 

 

When called to undertake this role, I entered completely into the Lordôs Presence 

and into much prayer and self-examination before I made the decision to accept.  

Are not all called ñto rekindle the gift of God which is in you....?ò  We were made 

for service and He equips us to do what He calls us to do. 

 

It has been a ñsweet burdenò entailing much hard work, continuous planning and 

note-taking and always being on point and totally organized.  Yet the sweet part 

has been the awe I have experienced when seeing the Hand of the Lord and His 

working ahead of us, leading us, ordering our steps throughout this process. 

 

The Committeeôs work has had an impact on the congregation as the congregation 

has had on the Committee.  All have been wondering, ñHow long?ò  ñWhen will 

we have a new Rector?ò   

 

Representing the Committee, I have: 

 

o Asked the Holy Spirit to guide our future Rector to us, making the 

perfect match Himself. 

 

o Kept the congregation apprised of the process, answered their 

questions and told them what to expect. 
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o Asked the parishioners to increase and deepen their prayer life by 

keeping the Parish, the Search Committee and themselves in focused 

prayer for the successful outcome of the process. 

 

o Enlarged the pool of readers for the lessons read in Sunday worship. 

 

And now, all is quiet.  We stand and wait, looking up to our God for His continued 

say on the matter.  We turn it wholly back to Him and say, ñHave thine own way.ò 

 

 

Susan E. Brown, Chair 

Search Committee 
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#ÈÉÌÄÒÅÎȭÓ 0ÏÓÔÃÁÒÄÓ 
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3ÔȢ !ÕÇÕÓÔÉÎÅȭÓ 0ÈÏÔÏÓ 
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Bulletins and Flyers  
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CDO Profile 
 
Church Deployment Office 
The Episcopal Church Center 
815 Second Avenue, New York, NY 10017-4594 

212/922-5250 A 800/334-7626 Ext. 5250 A Fax 212/682-5594 

www.episcopalchurch.org/cdo  cdo@episcopalchurch.org 

 
PARISH / INSTITUTION SEARCH REQUEST 
(Revised Jan, 2006) 

Date: _____________________ Authorized by: 
________________________________ 

Diocese:_______________________________ Check One: oBishop  
 
GENERAL INFORMATION 
Position Title: Rector________________ 
 
Date Position Is Open:____________________ 
 
Parish/Institution: St. Augustineôs Church ï Manhattan 
Street Address: 290 Henry Street__________________________ 
City: State: NY_ Zip:_10002__Country:_USA____ Tel.: 212 / 673 - 5300  
 
Contact Name: Susan E. Brown_______________________________ 
Street Address: 333 Madison Street_______________________________ 
City: State: NY_ Zip:10002____Country:USA_____ Tel.: 212/ 673- 5300__ 
 
Type of Institution: Website:_Parish : www.staugnyc.org 
(parish, hospital, etc.) 

 

Type of Community Check One: o Rural o Town o Suburban  TUrban 

 

Type of Parish Check One: TSingle Congregation o Yoked o Cluster  

o Ecumenical (e.g. ELCA) 

 

Style of Parish Check One: o Family  TPastoral o Program o Corporate / Resource 

 
Communicants # _290_____ 
 
Sunday Services # __1__ Avg.  
 
Total Sun. Attendance #__125___ 
 

Type of Position Check One:  TFull Time o Part Time o Interim/Transitional  

o Non-Stipendiary o Bi-Vocational 

 
 
 

http://www.staugnyc.org/
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Ecclesiastical Status Required Check One:  TPriest Only o Deacon Only  

o Bishop Only o Bishop/Priest o Priest/Deacon o Seminarian o Any  

o Ordained o Lay Only o Retired 

 
Education Degree/Certificate(only if required) __M.Div.________ Subject:____________ 
 

Position may be listed in the Positions Open Bulletin: TYES o NO  

Profile Available? TYES oNO 

CDO POLICY ON EQUAL OPPORTUNITY & AFFIRMATIVE ACTION 
The policy established by the Board for Church Deployment is to search the CDO files without regard to 
race, marital status, age or sex, except to further by positive action the deployment of women and 
minorities. To that end, the CDO will ensure that search results include representative numbers of women 
and minorities. 

We also urge you to let us know if applications from women and/or minorities are especially 
welcome. If you would like this opening to be so identified in the Positions Open Bulletin, please 
check the following: 

 

TApplications from Women and Minorities Especially Welcome 
 
 

FINANCIAL DATA 
 
Total Budget: $ 346,248.00_ 
 
Total Debt: $_31,673.00  
 
Total Paid to Diocese: $32,164.00/year 
 
Diocesan Aid Received: $____0_____  
 
Total Pledges: # _92_____ $_140,000.00_  
 
COMPENSATION 
 
Compensation Starting (Total of Cash Stipend + Housing + Utilities + Social Security Allowance +  

Equity Allowance) 

 
Minimum: $__________ /year Maximum: $ __________ /year Per Diocesan Minimums 
 

Housing: TSupplied o Cash Allowance o Either o None Housing Supplied  

For: _6__ Persons 
 
Equity Allowance: $______________________/year 
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BENEFITS / PROFESSIONAL EXPENSES 
 
Health Insurance: $___Yes________ CPF or Pension Plan___Yes____________ 
 
Car/Travel Allowance: $ Reimbursed_____________/year 
 
Continuing Ed. Allowance: $_500___/year #weeks/year:__1___  
 
Vacation: __4__weeks/year 
 
Other Expenses: $_Reimbursed____/year 

 
DESCRIPTION OF PARISH / INSTITUTION 
(Approx. 330 characters including spaces. May abbreviate) 

 
St. Augustineôs Church, a 180 year-old LES landmark, has a long colorful history 
tied to events and persons in NYC.  Its very construction, slave galleries and 
Erben organ attest to this fact.  The congregation, dedicated and diverse, eagerly 
awaits its new Rector.  Contact Susan E. Brown @ 
St.Augs.SearchCommittee@gmail.com 
 
 
 
 
 
 
 
 
 
GOALS OF PARISH / INSTITUTION 
(Approx. 45 characters including spaces per goal. May abbreviate) 

 
1st Goal: _Youth/Evangelism_____________________________________________ 
2nd Goal:_ Stewardship Development/Outreach                                                            
3

rdGoal:_    Administration/Pastoral Care____________________________________ 
4th Goal:     Preaching/Teaching____________________________________________ 
 

SCHOOLS 
Church School Teachers #__--_____Church School Pupils #__--____ 
Day School Teachers #___--____Day School Pupils #__--_____ 
 
PREVIOUS INCUMBENTS OF THIS POSITION 
Name of Last Incumbent Rev. Errol A. Harvey_____From 1983_____To _2008__ 
Next to Last Incumbent _Rev. Harry V. Nevels____ From _1975___  To _1981__ 

 
 
 
 
 

mailto:St.Sugs.SearchCommittee@gmail.com
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POSITION RESPONSIBILITIES WITH RELATED SKILLS 
(Use List in Ministry Skills / Experience Manual) 

 
1st Responsibility (Approx. 60 Characters):_Youth/Evangelism/Church Growth_ __ 
Related Skills (From Ministry Skill / Experience Manual): 
 

1.Youth Ministry_________________________________4._Parish Program Development ________ 
 
2._Visitation of lapsed                                       5.  Analyzing/using demographics          
 
3._Empowering laity for ministry_                   6._Parish Fellowship/Hospitality 

 
2nd Responsibility (Approx. 60 Characters):Stewardship Development/Outreach_          
Related Skills (From Ministry Skill / Experience Manual): 
 

1._Stewardship Education                                 4. Cultural Bridge Building                            
 
2.Grant Writing                                                   5. Addictive Persons_____                                     
 
3. Building Use           6. Hunger & Poverty_____                                    

 
3rd Responsibility (Approx. 60 Characters):_Pastoral Care/Administration                            
Related Skills (From Ministry Skill / Experience Manual): 
 

1.Visiting the Homebound                                   4. Church Building/Construction               
 
2. Crisis Intervention                                           5. Annual Budget Design                            
 
3._Healing Ministry___________________        6. Budget Review & Control                            
 
4th Responsibility (Approx. 60 Characters):Preaching/Teaching        
Related Skills (From Ministry Skill / Experience Manual): 
 

1.Journey to Adulthood (Youth)_                    4. Parish Spiritual Renewal      
 
2.Biblical Sermons                                            5. Bible Study___________ 
 

3.Daily Living Sermons ________     _            6. Church/Sunday School Teaching 
 
ADDITIONAL REQUIREMENTS 
(Languages, specialized training, licenses/certificates, previous position, years of experience, continuing education 
subjects, etc.) 

 
Expand our outreach to the public. 
 
Honor the legacy of our African ancestry & of the Diaspora. 
 
Bilingual (Spanish) a plus. 
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Diocesan Minimum Compensation  Totals  
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Parish Survey  Demonstration  
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Ministry Specialties Survey  
 
 
In all ministries in the Church there are broad specialties. Many ministers bring a combination of 
strengths. This is your opportunity to highlight the areas which are most important to you. These are 
general categories. Choose 6. 
 
____ Administration:  the ability to exercise oversight of all aspects of congregational ministry, including 
programs, organizations, finances, etc. 
 
____ Christian Formation/Education:  the ability to lead in the identification, design, and 
implementation of comprehensive programs of Christian formation and education. 
 
____ Church Growth/Development:  the ability to reshape, redevelop, or restart existing congregations 
or to plant new congregations and ministries with church growth results. 
 
____ Ecumenical/Interfaith:  the ability to exercise leadership in interdenominational or interfaith 
programs or ministries.  
 
____ Evangelism:  the ability to train and lead persons to proclaim by word and action the Gospel of 
Jesus Christ and to invite others into Christian fellowship, including the domestic and foreign mission 
field. 
 
____ Liturgy:  the ability to plan and conduct liturgical services of corporate worship. 
 
____ Multi/Cross-Cultural Ministry:  the ability to create and sustain an environment and processes that 
honor and celebrate diversity through cultural sensitivity training, strategic planning, shared mutual 
ministry and leadership development. 
 
____ Music Ministry:  the ability to lead and support congregations ministry through music (lead, inspire, 
perform, compose, train, coordinate, etc.) 
 
____ Outreach/Social Justice Advocacy:  the ability to empower and equip persons within the 
congregation to become aware of and participate in ministry to individual and community concerns 
beyond the faith community. 
 
____ Pastoral Care:  the ability to nurture and equip persons with the congregation for growth within the 
community of faith, and provide pastoral response at significant life stages (death, dying, sickness, birth, 
crisis, success, including care through home, institutional, or hospital calling) 
 
____ Preaching:  the ability to preach effectively by making the Gospel relevant to peopleôs lives 
 
____ Spiritual Guidance:  the ability to lead and encourage others in the formation and development of 
a deeper spiritual life. 
 
____ Stewardship:  the ability to lead a congregation and individuals in the identification, development, 
and offering of their gifts and resources. 
 
____ Teaching:  the ability to help persons of all ages understand and live the Christian faith. 
 
____ Ministry with Youth:  the ability to inspire and incorporate youth into the full life and ministry of the 
Church and to encourage and equip leaders to work with youth. 
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2009 Annual Report


